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FOREWORD 


Under  the  Montana  Unemployment  Insurance  Law,  unemployed  workers  must  meet 
certain  requirements  before  they  can  receive  unemployment  compensation. 
They  must  satisfy  various  conditions,  week  by  week,  while  they  are  drawing 
benefits.   This  report  describes  reasons  for  separation,  personal  character- 
istics, and  payments  to  those  persons  temporarily  disqualified  for  unemploy- 
ment insurance  due  to  a  voluntary  job  separation. 
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Prepared   by: 

R&A,   u.c.c,  PURPOSE  OF  STUDY 

Helena, Mont. 

Voluntary  Separation  from  employment  often  raises  points  or  questions  for  dispute  and  decision 
on  the  eligibility  for  unemployment  compensation.   Applications  for  unemployment  insurance 
which  are  labeled  as  Voluntary  Quits  comprise  approximately  one-half  of  the  major  points  involved 
in  temporary  Disqualifications  for  unemployment  compensation.   This  kind  of  job  separation  invites 
numerous  questions  regarding  aspects  of  claimants,  the  most  common  of  which  include: 


1.  Why    did   they    quit? 

2.  Is    there    a    difference    between    sexes? 

3.  Is    age    or   number   of  dependents    a   factor? 

4.  Are    secondary    wage    earners    of  any    significance? 

5.  How   much   money    is    paid   to    this    group    after   quitting? 

6.  What    are    the    factors    that    influence    duration    of  benefits 

or  period  of  unemployment? 

The  intent  of  this  study  is  to  compile  reasons  submitted  by  claimants  for  their  'Voluntary 
Separation',  the  ensuing  duration  of  unemployment,  and  other  related  factors. 
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INTRODUCTION 


This  study  reviews  and  analyzes  one  portion  of  the  Montana 
Unemployment  Compensation  Law  dealing  with  the  temporary 
disqualification  issue,  called  "Voluntary   Quit"   or  "Left 
Work   Without    Good  Cause  Attributable    to    the   Employment" . 

A  review  of  Unemployment  Laws  of  all  States  indicates  there 
are  as  many  different  laws  and  definitions  involving  Vol- 
untary Separations  as  there  are  States.   The  penalties  range 
from  no  disqualification  with  good  personal  reason, to  forfeit- 
ure of  all  accrued  benefits.   Thirty-six  states  make  the  dis- 
qualification a  temporary    time   postponement ,    This  time  post- 
ponement may  be  for  a  definite  duration  as  in  Montana,  for  an 
indefinite  period,  or  in  conjunction  with  a  loss  of  benefits. 
Some  states  require  the  claimant  to  report  to  an  Employment 
Service  office  for  each  week  of  postponement;  others,  includ- 
ing Montana,  require  the  claimants  to  report  only  when  they 
sign  for  their  first  compensable  week  following  the  disquali- 
fication. 

The  definition  of  "Voluntary   Quit",    as  quoted  from  the  statutes 
of  Montana  Law,  is: 


Section    87-106,    Diequalifiaatione   for   Benefits 


an    individual    shall    be    disqualified  for   benefits 


"(a)  If  he  has  left  work,  with~ 
to  the  employment  for  a  p 
two  (2)  or  more  than  fiv 
to  and  immediately  follow 
as  determined  by  the  Comm 
circumstances  in  each  cas 
or  amounts  paid  any  indiv 
without  good  cause  attrib 
shall  ever  be  charged  und 
any  employer  (whose  emplo 
on   account    of  that   partic 

Chapter   IV  -    CLAIMS  FOR   BESEFITS 


out   good   cause    attributable 
eriod   of  not    less    than 

(S)    weeks    (in   addition 
ing    the   waiting   period) 
ission   according    to    the 
Ko    benefit   payments 
idual    having    left   work 
utable    to    the    employment 
er   Section    87-109   against 
yment    the    individual    left) 
ular   employment" 


"Regulation    410.      Disqualifications   upon    separation    -- 
Any    claimant   who   has    terminated  any    employment 
within    three    (Z)    weeks    of   the   date    of  his    claim 
of  eligibility    under   conditions   which   would   impose 
disqualification    under   Section    87-106   shall   be 
subject    to    such    disqualification    even    though    he    has 
performed   services    in   other   employment    within    said 
three    (3)    week  period. " 

For  additional  understanding  of  this  subject  it  is  necessary 
to  briefly  examine  the  claims- taking ,  and  benefit-determina- 
tion process.   Unemployment  claims  are  initiated  in  the  local 
Employment  Service  offices,  and  the  completed  claims,  with 
statements,  are  forwarded  daily  to  the  Central  Office  in 
Helena,  Montana  for  the  determination.   Upon  receipt  of  an 


original  claim,  records  of  previous  earnings  covered  by  Un- 
employment Insurance,  are  checked  to  determine  if  the  person 
has  earned  sufficient  wages  in  his  base  period.   This  base 
period  is  the  first  four  (4)  of  the  last  five  (S)  calendar 
quarters.   If  eligible,  the  claim  is  again  examined  to  deter- 
mine if  a  job  separation  issue  is  involved,  or  Son-Monetary 
determination  must  be  made. 

Whenever  an  issue  is  involved,  experienced  Claims  Examiners 
analyze  all  obtainable  facts  to  determine  if  a  Non-Monetaru 
disqualification  should  be  awarded.   This  process  is  also 
utilized  for  issues  other  than  those  involving  job  separations 
as  reported  by  the  local  Employment  Service  offices. 

The  following  disqualifications  are  applied  to  Montana: 

SEPARATION   ISSUES: 

1.  Voluntary    Separation:      Postponement   of  benefits 

for   Z    to    5   weeks. 

2.  Misconduct :      Postponement    of  benefits   for    2    to 

9   weeks. 

3.  Gross   Misconduct:      Disqualification  for    12   months. 

4.  Pregnancy :    Availability    issue    (Female   only). 

5 .  Quit    to  Remain    With    Husband  or  Relative    (Female 

only) :      Loss   of  wage    credits. 

6.  Quit    to   be   Married    (Female   only):    Loss   of  wage 

credits. 

7.  Labor   Dispute:      Benefits    not   allowed  during   period 

a    claimant    or    his    Union    is   actively   engaged   in 
the   dispute. 

AVAILABILITY  ISSUES  are    as   follows: 

1.  Hot   Able    and  Hot   Available:    Indefinite,    no   benefits 

allowed  for  period   of  non-availability   or   inability 

2.  Refusal    of  Suitable    Work:    Postponement   for   2    to    S 

weeks . 

3.  Receiving    Other   Benefits:    Special    oases   and  Laws. 

4.  Attend   School:    Benefits   not  allowed  for  period 

attending    Jchool    or   special    vacation  periods. 

This  study  provides  an  analysis  of  claimants  disqualified  for 
leaving  work  without  good  cause  attributable  to  the  employ- 
ment, and  through  this  study  it  is  believed  a  much  greater 
understanding  of  this  issue  will  be  obtained. 


HIGHLIGHTS 


SEX  AND  MARITAL  STATUS:   This  Voluntary  Quit  Study  is  sepa- 

rated  by  sex  and  marital  status 
because  of  the  distinctly  different 
characteristics  which  occur  within  each  category.   This  dif- 
ference ranges  from  the  distribution  of  the  total  number  tc 
the  various  components  of  the  study.   Of  the  3,144  disquali- 
fied claimants,  about  24  percent  were  single  men,  37  percent 
married  men,  13  percent  single  females,  and  26  percent  mar- 
ried females. 


REASONS  FOR  QUITTING:    Married  men  constitute  the  majority 

of  the  four  groups  and  tend  to  in- 
fluence the  distribution  of  the 

total  number.   Three  major  reasons  for  separations  v^ere: 

Bealth  of  Self,    Diseatisfied  or   Look  for   Other  Job,    and 

Quit    to  Move    to  Another  Area. 

Males  listed  four  reasons,  of  nearly  equal  importance, 
for  quitting  their  jobs  while  females  similarly  gave  two 
reasons.   Health  of  worker  himself  ranked  highest  for 
all  except  single  males,  who  placed  job  dissatisfaction 
first.   Health  quits  indicate  a  lack  of  adequate  sick 
leave  policy  for  employees  of  various  industries. 

The  following  reasons: Change  of  Working   Shifts, 
Going    to   be   Fired,    Did  not   Join    the    Union,    Weather   Condi- 
tions,   Working   Equipment,    and  Sunday    Work   were  all  less 
than  one  percent  of  total  and  therefore  grouped  into  the 
ALL   OTHER   category. 

DEPENDENTS:    The  number  of  dependents  are  as  indicated  on 
the  original  claim  and  exclude  the  claimant. 
Approximately  54  percent  of  all  disqualified 
quits  listed  no  dependents.   Married  men  differ  from  the 
total  group  as  only  five  percent  listed  no  dependents.   The 
remaining  95  percent  married  men  declared  one  to  five  or 


OCCUPATION:   Distinct  occupational  differences  are  noted  be- 
tween males  and  females.   However,  these  differ- 
ences occur  with  all  workers  in  the  Labor  Market. 
Males  were  mainly  in  Trades  and  Crafts,  while  females  were 
chiefly  engaged  in  Clerical,  Sales  and  Services.   Minor  dif- 
ferences occurred  within  female  groups  but  not  to  the  extent 
that  any  statement  or  conclusion  could  be  made.   Male  workers 
were  different  as  the  disqualified  single  worker  is  largely 
Unskilled.   Disqualified  married  male  quits  were  more  evenly 
distributed  among  the  three  categories,  with  the  greater  per- 
centage in  Skilled  and  Semiskilled  occupations. 

INDUSTRY:   Over  one-third  of  the  disqualified  quits  were  in 
the  Trade  industry,  which  is  about  10  percent 
higher  than  the'  rate  for  all  claimants  in  the  same 
period.   This  increase  in  quits  is  attributable  to  the  rela- 
tively greater  number  of  male  quits  from  Retail  Trade.   The 
percentage  of  all  female  claimants  and  voluntary  quits  is 
approximately  the  same  for  every  industrial  category.   The 
17  percent  voluntary  quits  of  males  in  Mining  is  much  higher 
than  the  total  of  all  male  claimants  from  this  same  group  - 
(4.S  percent) .      Construction  is  opposite,  as  47  percent  of 
all  male  claimants  are  from  the  Construction  industry,  com- 
pared to  22  percent  of  the  quits.   Construction  is  seasonal, 
therefore  a  worker  wanting  to  quit  may  wait  for  a  general 
layoff.   Mining  is  a  stable  industry  in  the  State  with  few 
layoffs.   The  major  way  a  worker  can  leave  this  particular 
industry  is  to  quit. 


more  dependents  in  equal  proportions. 


WEEKS  DISQUALIFIED:  Married  women 
two  weeks  dis 
reason  that  4 
their  last  employment  due  to  pregn 
Both  of  these  reasons  usually  resu 
cations.  Single  men  received  more 
and  have  a  less  favorable  cause  fo 
They  also  have  a  generally  poorer 
by  the  shorter  potential  duration. 


were  predominantly  in  the 
qualification  category- by 
0  percent  of  this  group  left 
ancy  or  personal  health. 
Ited  in  two  week  disqualifi- 

five  week  disqualifications 
r  leaving  than  other  groups, 
work  history,  as  indicated 


AGE:    Males  and  females  under  25  years  of  age  were  pre- 
dominantly  single.   The  number  of  married  women 
was  relatively  equal  for  the  three  age  groups: 
Under  25,  25  to  34  and  35  to  44  years.   Married  men, 
however,  dominated  the  25  to  34  age  bracket,  with  equal 
numbers  in  both  groups:  under  2S  and  35  to  44. 


POTENTIAL  DURATION: 


Eligibility  requirements  are  based  on 
previous  quarter  earnings.   Thirteen  weeks 
requires  sufficient  earnings  in  two  quart- 


ers; twenty  weeks  requires  sufficient  earnings  in  three  quarters; 
twenty-six  weeks  requires  sufficient  earnings  in  four  quarters. 


HIGHLIGHTS  -  Continued 


A  maior  difference  in  potential  duration  of  benefit 
payments  occurs  betveen  single  males  and  married  females, 
which  tends  to  parallel  the  number  of  weeks  disqualifi- 
cation.  Married  women  have  the  greatest  percentage 
eligible  for  the  maximum  duration,  indicating  they  were 
steady  workers  until  their  separation.   Single  men  were 
least  steady  with  the  lowest  percentage  eligible  for 
maximum  duration  and  the  most  eligible  for  minimum 
duration. 


.ACTUAL  DUR.^TION  OF  BENEFITS 

IMMEDIATELY  AFTER  COMPLETION 

OF  T.HE  riSQUALIFIC.^TION  P£"RrOD:       It  is  here  that  a 

definite  difference 
exists  between  male 
and  female  workers,  especially  in  the  0   weeks,    and  26 
weeks    oy  mere    categories.   Of  all  voluntary  quits,  42 
percent  receive  no  benefits  for  one  reason  or  another, 
such  as:  Eeturning    to    Work;    Leaving    the   Labor  Market; 
Sot  Available   or  Other.    - 


One -half  of  all  males  receive  no  benefit 
assumed  the  majority  of  this  group  were  able 
other  employment.   Only  one -fourth  of  the  mar 
received  no  benefits  from  quits.   The  percent 
tion  of  all  marital  groups  was  approximate! 
1  to  10  weeks  duration,  but  females  were  gene 
over  males.   In  the  16  to  20  weeks  duration, 
age  of  married  women  was  triple  that  for  male 
twice  that  amount  for  single  females.   No  dis 
ence  is  noted  in  the  21  to  2S  weeks  duration 
married  female  disqualifications  were  general 
longer  duration.   The  major  distinction  betwe 
occurs  in  the  26  weeks  or  more  bracket,  with 
three  percent  of  males  drawing  the  maximum. 
age  jumped  to  11  percent  of  the  single  female 
of  all  married  women. 


s.   It  is 
to  find 
ried  females 
age  distribu- 
the  same  for 
rally  5  percent 
the  percent - 
s,  and  over 
tinct  differ- 
except  the 
ly  in  the 
en  the  sexes 
only  two  to 
This  percent- 
and  19  percent 


From  this  duration  difference,  indications  are  that 
males  appear  less  prone  to  draw  benefits  after  quitting  a 


job  than  females.   After  female  claimants  start  drawing 
benefits  they  usually  continue  to  receive  benefits  for  a 
much  longer  duration  of  time  than  male  claimants.   This 
is  also  substantiated  by  the  average  duration  of  benefits 
received  for  each  marital  group:  Married  males  average  9.5 
weeks;  Single  males  10.3  weeks;  Single  females  12.4  weeks 
and  Married  females  15.4  weeks. 


DISQUALIFIED  VOLUNTARY  SEPARATIONS 

EST.aLISHIS'G  A  S'EK  BE.S'EFIT  yE^? 

FROM  THE  QUIT:  Of  all  disqualified 

voluntary  job  sepa- 
rations during  the 
twelve  months  -  July  1964  to  June  196S  -  five  of  every 
six  claimants  established  a  benefit  year.   There  were 
2,626  claimants  disqualified  for  voluntary  separations 
who  established  a  new  benefit  year  as  a  direct  result  of 
their  separation.   The  other  518  claimants  in  this  study 
had  established  a  benefit  year  by  a  previous  claim. 

Minor  fluctuations  of  the  percentage  drawing  one  or 
more  benefits  immediately  after  disqualification  occurred, 
but  were  too  small  to  make  any  distinct  difference  between 
new  benefit  year  quits  and  all  quits. 

The  average  benefit  duration  for  the  voluntary  sepa- 
rations establishing  a  new  benefit  year  was  six  percent 
more  than  that  for  all  study  claimants.   This  small  in- 
crease of  0.7  weeks  actual  benefit  duration  occurred  for 
all  reasons  of  separation  except  those  with  Other  Job 
Prospects,    and  Not   Reporting   for   Work. 

Three-fourths  of  the  2,626  separations  drew  benefits 
at  some  time  in  their  benefit  year,  for  an  average  dura- 
tion of  13.1  weeks.   This  group  was  composed  of:  34  per- 
cent married  men  with  an  average  duration  of  10.8  weeks, 
21  percent  single  men  with  an  average  duration  of  11.6 
weeks,  13  percent  single  women  with  an  average  duration 
of  13.9  weeks,  and  32  percent  married  women  with  an 
average  duration  of  16.3  weeks. 


TABLE     1 


P»^liT»<l  by: 

tkJi,    U.C.C. 
Helena.    Montana 


MONTANA  VOLUNTARY  QUIT  DISQUALIFICATIONS 

REASON  FOR  QUIT,  BY  SEX  AND  MARITAL  STATUS 
JULY  1,  1954  -  JUNE  30,  1965 


REASON 


Total    

Personal  Health  

Job  Dissatisfaction  ^ 

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  with  Supervisor  . . 

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  ChildbirthJ  . . 

Attend  School 

Illness  of  Relative  

Not  Reporting  for  Work  

Distance  or  No  Transportation  . 

To  Take  Time  Off  ....,.-** 

Family  Problems  

Disagreement  with  Other  Workers 

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  


Total 


Number  Peraent 


3,144 

524 

361 

350 

258 

216 

212 

197 

173 

ISO 

118 

99 

97 

80 

74 

53 

47 

37 

98 


100.  0 

16.7 
11. S 
11.1 
S.2 
6.9 
6.7 
6.3 
5.5 

4.e 

3.7 
3.2 
3.  1 
2.5 
2.3 
1.7 
l.S 
1.2 
3.1 


MALE 


Single 


Number  Percent 


774 


100.0 


97 

12. S 

192 

121 

IS. 6 

135 

109 

14.1 

134 

62 

8.0 

107 

40 

S.2 

93 

58 

7.S 

92 

48 

6.2 

123 

100 

12.9 

23 

17 

2.2 

50 

38 

4.9 

46 

23 

3.0 

55 

18 

2.3 

23 

10 

1.3 

32 

12 

1.6 

13 

3 

.  4 

6 

- 

- 

2 

18 

2.3 

44 

Married 


Number  Peraent 


1,170 


100.0 

16.  5 

11. S 

11.4 

9.2 

7.9 

7.9 

10.  S 

2.0 
4.2 
3.9 
4.  7 
2.0 
2.7 
1.1 
.5 
.2 
3.8 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


402 

100.0 

798 

100.0 

76 

18.9 

159 

19.8 

38 

$.S 

67 

8.4 

68 

16.9 

39 

4.9 

39 

9.7 

50 

6.3 

32 

8.0 

51 

6.4 

18 

4.5 

44 

S.S 

IS 

3.8 

11 

1.3 

6 

l.S 

167 

20.9 

22 

5.5 

5 

.6 

16 

4.1 

35 

4.4 

6 

1.4 

9 

1.1 

12 

2.9 

7 

.9 

12 

3.0 

27 

3.4 

14 

3.S 

18 

2.3 

9 

2.2 

19 

2.4 

8 

2.0 

30 

3.8 

S 

1.2 

30 

3.8 

6 

1.4 

30 

3.8 

DISQUALIFIED  VOLUHTARY  SEPARATIONS  -  JULY  1,  1961  -  JUNE  30,  1965 
Percentage  Distributions  by  Sex,  and  Major  Reasons  at  Separation 


HALE 


CHART    II 


F  EH  A  L  E 


TOTAL 
3,194  Claimants 

774  Male  Single 

1,170  Male  Married 

402  Female  Single 

798  Female  Married 


CHARACTERISTICS  AS  INDICATED  BY  REASONS  FOR  SEPARATIONS 


PERSONAL  HEALTH:   Older  workers,  over  45  years  of  age,  were 
affected  nost  by  personal  health  factors, 
as  44  percent  of  all  claimants  disquali- 
fied for  this  reason  were  in  the  older  age  category.   The 
majority  of  claimants  (83  percent)   who  left  work  due  to  per- 
sonal health  received  the  aininum  two  week  disqualification. 
This  indicates  that  for  disqualification  purposes,  job  sepa- 
rations due  to  personal  health  were  generally  considered  a 
less  serious  type  of  voluntary  quit. 

Average  duration  of  benefits  received  was  12.7  weeks. 
Nearly  three-fourths  of  those  leaving  employment  because  of 
personal  health  factors  received  one  or  more  benefit  pay- 
ments after  their  disqualification.   Single  claimants  showed 
an  increase  from  the  average  of  all  single  claiaants  for  11 
to  15  weeks  duration,  while  proportionately  more  married 
claimants  were  in  the  16  to  20  week  duration  bracket. 


JOB  DISSATISFACTION:   Age  and  dependency  status  had  no 

appreciable  effect  on  separations  due 
to  job  dissatisfaction.   A  significant 
increase  over  the  average  of  all  male  workers  occurred  in 
Semiskilled  occupations  and  the  Mining  industry,  as  also 
occurred  in  female  workers  from  Trade  industries. 

Job  dissatisfaction  was  not  accepted  as  a  good  personal 
reason  for  separation  as  three-fifths  of  all  claimants  in 
this  group  received  a  four  or  five  week  disqualification. 

MOVE  TO  OTHER  AREA:   Younger  workers,  with  no  dependents, 
■        are  more  prone  to  move  in  search  of 
employment  or  for  other  reasons. 
Forty-two  percent  of  the  married  men  were  in  Skilled  occu- 
pations, and  68  percent  of  the  single  female  workers  were 
from  Clerical  occupations.   There  were  no  appreciable 
changes  in  the  distribution  of  single  men  and  married 
women  as  compared  to  the  total  number  from  each  category. 


Over  one-half  of  all  claimants  with  this  reason  were 
disqualified  for  the  maxinua  duration  of  five  weeks,  and  S3 
percent  did  not  receive  benefits  from  this  voluntary  sepa- 
ration. 


NOT  ENODGH  EARNINGS  OR  HOPRS:   The  number  of  single  workers 

with  no  dependents,  and  mar- 
ried workers  with  three  or 
more  dependents,  exceeded  the  average.   The  difference  also 
existed  in  age  categories,  as  single  workers  were  predomi- 
nantly under  25  years  of  age  and  married  workers  were  in 
the  35  to  44  age  bracket. 

Thirty-one  percent  of  the  claimants  in  this  separation 
were  Clerical  and  Sales  .occupations,  and  44  percent  from  the 
Trade  industry.   Although  a  greater  proportion  of  female 
workers  were  eligible  for  naximum  duration  of  benefits,  the 
actual  duration  was  less  than  average.   Hales,  however,  were 
eligible  for  lesser  duration  but  actual  duration  was  longer 
than  average. 


DISAGREEMENT  KITH  SUPERVISORS: 


Claimants  between  ages  25 
to  45  are  more  likely  to 
quit  their  last  employment 


because  of  disagreement  with  the  supervisor  than  those  in 
other  age  groups.   A  greater  than  normal  number  of  claimants 
with  this  reason  were  from  the  Trade  industry. 

The  period  of  eligibility  is  longer  than  that  for  any 
other  reason  of  separation,  with  two-thirds  of  this  group 
qualified  for  26  weeks  of  benefits.   There  is  change  in 
actual  duration  of  benefits. 


WORKING  CONDITIONS:   Age  is  obviously  a  factor  in  persons 

leaving  work  because  of  working  condi- 
tions, as  greater  proportion  of  these 

workers  were  over  45  years  of  age.   One- fourth  of  the  mar- 


.CHARACTERISTICS  AS  INDICATED  BY  REASONS  FOR  SEPARATIONS  -  Continued 


ried  men  were  from  the  Mining  industry,  and  single  men  and 
married  women  were  predominantly  from  the  Trade  industry. 
Actual  duration  of  benefits,  at  13.1  weeks,  may  be  due  to 
the  greater  percentage  of  older  workers  in  this  category. 

OTHER  JOB  PROSPECTS  6  QUIT  TO  ATTEND  SCHOOL:   Character- 
istics of 
these  two 
groups  are  similar.   Four  of  five  quits  in  both  groups 
were. male.   The  Quits  for  other  ioh  nrosoects  were  pre- 
dominantly married  men,  and  for  attending  school  were 
single  men.   Younger  workers  are  prevalent  in  both  cases, 
especially  to  attend  school.   A  two  week  disqualification 
was  awarded  to  over  70  percent  of  the-  workers  in  these 
two  categories,  and  actual  duration  of  benefits  was  defi- 
nitely less  than  the  average  for  all  voluntary  separations. 


PREGNANCY :   All  pregnancy  disqualifications  in  this  study 
are  from  claims  filed  after  birth  of  the  baby, 
and  claimants  have  certified  they  are  availatile 

and  seeking  work. 

Of  all  claimants  in  this  category,  97  percent  were 
married  women,  most  of  whom  were  under  25  years  of  age 
with  no  dependents.   They  were  in  Clerical  and  Sales 
occupations,  and  from  Trade,  Finance,  Insurance  and  Real 
Estate  industries,  with  disqualification  for  two  weeks. 

Only  12  percent  of  this  group  did  not  receive  benefits 
immediately  after  their  two  weeks  disqualification.   Their 
actual  duration  of  benefits  (16.  7   Weeks)    was  greater  than 
any  other  group,  except  those  with  child  care  problems. 


DID  NOT  REPORT  FOR  WORK 


HEALTH  OF  FAMILY: 


Personal    Bealtk. 


Characteristics  of  these  claimants  with 
this  reason  of  voluntary  separation  are 
the  same  as  those  Leaving    Work   Due    to 


Three  out  of  each  ten  in  this  group 
of  85  percent  males,  are  claimants 
who  were  unable  to  report  for  work 
More  were  Unskilled  and  from  the  Mining 

A  five 


due  to  being  in  jail 

industry,  than  from  any  other  occupation  or  industry 
week  disqualification  was  awarded  to  58  percent  and  over 
half  of  the  claimants  did  not  receive  benefits 


DISTANCE   or  NO  TRANSPORTATION: 


Transportation  problems  had 
most  effect  on  married  men 
and  characteristics  which 


apply  to  married  men  apply  to  this  group  as  a  whole. 


WANTED  VACATION  or  DAY  OFF: 


An  increase  over  the  average 
in  number  of  married  women 
occurred  between  ages  25  and 


35.   A  greater  percentage  of  this  group  received  a  five  week 
disqualification  and  actual  duration  of  benefits  received 
was  definitely  longer  than  average,  except  for  married  men. 

FAMILY  PROBLEMS:   More  than  the  average  number  of  claimants, 
age  25  to  45  with  two  dependents,  leave 
work  due  to  family  problems.   Nearly  half 
of  this  group  were  from  the  Trade  industry.   Single  quits 
received  a  shorter  disqualification  period  than  married  quits 
and  their  actual  duration  of  benefits  was  longer. 

DISAGREEMENT  WITH  OTHER  WORKERS:  QUIT 

TO  STAY  HOME:  CHILD  CaRE  PROBLE.MS:    Most  separations  in 

these  three  categories 
were  married  women. 

Characteristics  of  each  group  are  similar  to  the  general 

characteristics  of  all  married  women. 


ALL  OTHER  REASONS: 


Characteristics  of  this  group  were  sim- 
ilar to  the  total  of  all  voluntary  sepa- 
rations. 


P-*pared  by: 
ULA,  U.C.C., 
He  leu.   Hontuia 


BENEFIT   LIABILITY 


There  were  3,144  claimants  disqualified  for  voluntary  work  separations  during  the  period  July  1,  1964  -  June  30   1965  a  A 
1,817  of  these  claimants  or  SS  percent    received  benefits  immediately  after  their  disqualification  period,  which'amounted  to 
$660,401.   Sex  and  marital  status  differ  significantly  between  categories,  as  shown  in  the  charts  below:' 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  JULY  1,  196^1  -  JUNE  30-  1965 

Percentage  Distributions  of  Total  IIumber  Disqualified,  . 
Number  and  Amount  of  Benefit  Payments  Received  From  the  voluntary  Separation, 

BY  Sex  and  Marital  Status 


ALL  DISQUALIFIED  VOLUNTARY  SEPARATIONS 
3144  Claimants 


voluntary  SEPARATION'S  RECEIVING  BENEFITS  IMMEDIATELY  AFTER  DISQUALIFICATION 


Number 


1817  Claimants 


Amount  -  $660,401 
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The  percentage  of  single  women  remained  comparatively  stable  in  each  of  the  three  illustrations.   Males,  however,  constituted 
7S  percent   of  all  disqualified  quits  and  53  percent   of  those  actually  received  benefits.   The  major  shift  was  in  married 
women  where  a  greater  percentage    drew  benefits  and  for  a  much  longer  period  of  time. 

Marital  status  is  the  most  important  factor  for  the  period  of  unenployment  created  by  persons  voluntarily  leaving  their  last 
employment.   This  status  becomes  very  apparent  when  comparing  the  amount  of  benefits  paid  to  voluntary  separation.   Men, 
especially  married  men,  were  unemployed  for  the  shorter  duration  of  time,  with  over  60  percent   of  trieir  benefit  payments  being 
made  for  periods  of  less  than  15  weeks.   Married  women  are  the  opposite,  as  SO  percent   of  the  total  amount  of  benefit  payments 
were  made  to  those  receiving  consecutive  payments  of  21  weeks  or  more. 

The  average  duration  of  benefit  payments  ranged  from  9.5  weeks  for  married  men  to  15.4  weeks  for  married  women. 

Data  on  secondary  wage  earners  was  not  available.   It  is  recommended  that  this  information  be  obtained  on  any  similar  study 
that  mav  be  made  in  the  future. 


TABLE    2 


WU.    C.C.C.. 
Beleoa.    HoatAoa 


MONTANA  VOLUNTARY  QUIT  DISQUALIFICATIONS 
REASON  FOR  SEPARATION  BY  NUMBER  OF  CLAIMANTS  AND  ACTUAL  BENEFIT  DURATION 
JULY  1,  19M  -  JUNE  30-  1965 


REASON 


Total 
Number 


Total    

Personal  Health  

Job  DissatisfactioD  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  . . . 
Disagreement  with  Supervisor 

Working  Conditions  

Other  Job  Prospects 

Pregnancy  (After  Childbirth] 

Attend  School  

Illness  of  Relative  

'ROt  Reporting  for  Work 

Distance  or  No  Transportation 

To  Take  Time  Off  

Family  Problems  

Disagreement  with  Workers  . .  . 

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  


3,144 


TOTAL 


Claimants  Hot   Receiving 
Benefits  as  a  Result 
of 
Quitting 


Claimants  Receiving 

One  or  More  Benefits 

After 

Disqualification  Period 


Percent 
Distribution 


Number 


Percent 


Number 


Weeks 
Average 
Percent        Duration 


1,327 


524 

26.7 

154 

361 

11. S 

179 

350 

11.1 

192 

258 

8.2 

117 

216 

6.9 

100 

212 

6.7 

95 

197 

6.3 

111 

173 

S.S 

20 

ISO 

4.S 

75 

118 

3.7 

43 

99 

3.2 

52 

97 

3.1 

37 

80 

S.S 

31 

74 

X.3 

32 

S3 

1.7 

24 

47 

l.S 

18 

37 

1.2 

7 

98 

1.1 

40 

42.2 


1,817 


S7.8 


12.0 


ZS.4 

370 

70.6 

12.7 

43.6 

182 

50.4 

11.0 

S4.9 

158 

45.1 

10.0 

4S.3 

141 

54.7 

11.4 

46.3 

116 

53.? 

11.4 

44.2 

117 

55.8 

13.1 

56.3 

86 

43.7 

10.9 

11.6 

153 

88.4 

16.7 

60.0 

75 

50.0 

7.4 

36.4 

75 

63.6 

12.1 

52. S 

47 

47.5 

11.2 

38.1 

60 

61.9 

8.2 

38.8 

49 

61.2 

13.3 

43.2 

42 

56.8 

14.1 

45.3 

29 

54.7 

15.0 

38.3 

29 

61.7 

13.5 

18.9 

30 

81.1 

17. S 

40.5 

58 

59.5 

12.4 
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METHODOLOGY 


This  study  includes  claimants  who  were  disqualified  betwe- 
en July  1,  1964  and  June  30,  1965  for  voluntarily  quitting  work, 
totaling  3,144.   This  is  about  IS  percent  of  all  eligible  claim- 
ants for  this  period.   All  data  were  obtained  from  Central  Office 
records.   Information  utilized  in  the  analysis  of  questions  of 
this  group  of  claimants  includes: 

1.  Age. 

2.  Sex. 

3.  Marital   statue. 

4.  number   of  dependents. 

5.  Occupation. 

S.  Last   industry    in  vkich    employed. 

7.  County    of  filing. 

8.  Date    of  original    claims. 

9.  Reason   for   voluntary    separation. 

10.  Number   of  weeks    eligibility   for   benefits    -    13,    20,    26. 

11.  Weekly    benefit   amou-^t. 

12      Total   weeks    disqualified. 

13.  Ending    date    of  disqualification   period. 

14.  Month   of  disqualification. 

15.  Date   of  first   pay    or   final   pay. 

16.  Number   of  weekly   benefit   payments    received 
due    to    voluntary    separation. 

17.  Total   number    of  payments    to  persons    with 
voluntary    separations   who   established  a   new 
benefit   year    in    the    study   period. 

Claims  Examiners  were  questioned  to  determine  what  reasons 
are  used  by  claimants  when  they  quit  their  jobs.   These  were 
established  as: 

1.  Health  of  self. 

2.  Health   of  family. 

3.  Dissatisfied,    or   quit    to    look   for   other   job. 

4.  Other   job  prospect. 

5.  Sunday   work. 

6.  Working    shift    change. 

7.  Working   conditions. 

8.  Working    equipment. 

9.  Disagreement   with   supervisor. 

10.  Disagreement   with   other  workers. 

11.  Distance    to   work. 

12.  Transportation. 

13.  Late    for   work,    or  missed   shift. 

14.  Child   care   problems. 

15.  Quit    to   stay    home. 

16.  Moved   to   another   area. 


17.  Hot    enough  money    or   hours. 

18.  Weather   conditions. 

19.  Pregnancy    (claim   filed  after   birth   of  child). 

20.  In   jail. 

21.  Union   requirements. 

22.  Family   problems. 

23.  Wanted   vacation   or   day    off. 

24.  Attend   school. 

25.  Going    to   be    fired. 


A  review  of  claim 
was  made  and  the  data 
separation  statement 
25  established  reason 
When  statements  invol 
Quit  to  move  and  Heal 
and  No  transportation 
lems,  the  Claims  Exam 
factor.  FOR  EXAMPLE: 
move  because  of  wife ' 
reason  in  the  determi 
the  controlling  reaso 
recorded.  This  first 
ants  which  had  corabin 


s  folders  for 

recorded  on  a 
was  analyzed  a 
s  as  to  why  pe 
ved  a  combinat 
th  of  family; 
;  Other  job  pr 
iner's  determi 
If  the  determ 
8  health.  Quit 
nation,  theref 
n  for  the  quit 
reason  method 
ed  reasons  for 


every  disqualified  quit 

master  sheet.   Each 
nd  coded  for  one  of  the 
ople  quit  their  job. 
ion  of  reasons  such  as: 
Dissatisfied  with   job 
ospect    and  Family   prob- 
naticn  was  the  controlling 
ination  stated  -  Quit   to 

to  move   was  the  first 
ore  it  was  assumed  to  be 
,  and  this  reason  was 
was  u=ed  for  all  claim- 
quitting. 


The  ending  date  of  the  disqualification  period  was  com- 
pared with  the  record  of  be-efit  payments  to  determine  if 
benefits  began  immediately  after  disqualification.   First 
payment  attributable  to  a  voluntary  quit  was  obtained  in 
the  same  manner.   Final  payments  included  all  claimants  who 
exhausted  their  eligible  benefits. 

Montana  has  a  flexible  benefit  year.   Therefore,  total 
payments  were  recorded  for  only  the  persons  with  Volunta'-y 
Quits  who  established  a  new  benefit  year  during  the  survey 
period. 

Marital  status  is  classified  only  as  Married  or  Single, 
since  no  information  indicated  any  other  status  such  as: 
Divorced,    Separated   or    Widowed. 

Claimant  statements  used  in  conjunction  with  the  tables 
were  obtained  by  sampling  one  selected  number  of  the  last 
digit  of  the  social  security  number.   All  names,  towns  and 
dates  were  omitted  from  statements  to  insu/e  that  no  identi- 
fication could  be  made  for  any  specific  employee  or  employer. 
All  information  was  then  placed  on  punch  cards  for  sort- 
ing, tabulating  and  recording  results. 
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CONCLUSIONS 


1.  Personal  health  is  the  principal  reason  given  by  workers 
for  leaving  their  last  employment. 

2.  Sex  and  marital  status  have  a  direct  relationship  to  the 
percentage  of  voluntary  separations  receiving  benefits 
after  they  quit,  and  to  their  actual  duration  of  benefit 
payments . 

3.  Direct  relationship  of  voluntary  separations  to  dependency 
status  is  not  generally  apparent  from  this  study. 

4.  Age  is  a  definite  factor  in  workers  leaving  their  last 
employment . 

5.  Incompatibility  with  the  characteristics  of  certain 
occupations  and  industries  contribute  to  the  reasons  for 
quitting. 

6.  Longer  disqualification  periods  usually  result  in  shorter 
duration  of  benefits  to  claimants. 

7.  The  ratio  of  final  payments  to  first  payments  was  one  out 
of  four.   This  ratio  was  the  same  for  voluntary  quits  and 
all  eligible  claimants,  although  a  greater  proportion  of 
voluntary  quits  received  first  payments. 
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TABLES  3  THROUGH  22 

TABLES  OF  DISQUALIFIED  VOLUNTARY  SEPARATIONS 

Reasons  for  Separations  by 
Sex  and  Marital  Status 
According  to : 

Dependents 

Age 

Occupation 

Industry 

Weeks  Disqualified 

Potential  Benefit  Duration 

Benefit  Duration  Immediately 
Following  Disqualification 


Prepsred  by: 
RU,  U.C.C, 
Helena.  Mootmnji 


TABLE  3 

ALL  CLAIMANTS  DISQUALIFIED  FOR  VOLUNTARY  SEPARATIONS,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  [Iarital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


Tol 

al 

M  A 

L  E 

F  E  M  A 

L  E 

CATEGORIES 

Sin 

gle 

Married 

Sir 

gle 

Married 

Number 

Percent 

Number 

Percent 

Number 

Percent 

Number 

Percent 

Number 

Percent 

3,144 

1,700 
463 
317 
282 
181 
201 

994 
790 
604 
445 
232 
51 
28 

74 
790 
593 

25 
479 
557 
626 

14 
337 
430 
550 
151 
1,113 
122 
419 
8 

100.0 

54.  1 
14.7 
10.1 

9.0 

t  .  ^ 

3i.e 

2S.  1 

19.2 

14.2 

7.4 

1.6 

.9 

2.4 

2S.1 
18.9 
.8 
IS. 2 
17.  7 
19.9 

.4 
10.  7 
13.  7 

17. S 
4.  8 

Si.  4 
3.9 

13.3 
.3 

774 

719 

31 

12 

5 

4 

3 

385 

164 

89 

78 

52 

8 

17 

76 

64 

8 

135 

171 

303 

4 

152 

129 

194 

22 

204 

6 

60 

3 

100.0 

92.9 

4.0 

1.6 

.6 

.5 

.4 

49.5 
21.2 
11.5 
10.1 
6.  7 
1.0 

2.2 

9.8 

8.3 

1.0 

17.4 

22.1 

39.2 

.5 

19.6 

16.7 

2S.0 

2.8 

26.4 

.8 

7.8 

.4 

1,170 

60 
533 
234 
216 
147 
180 

241 
363 
247 
179 
107 
23 
10 

38 

80 

74 

16 

332 

349 

281 

6 

176 

296 

293 

65 

235 

12 

82 

5 

100.0 

S.l 
28. S 
20.0 
18. S 
12. S 
IS. 4 

20.6 

31.0 

21.1 

IS. 3 

9.1 

2.0 

.9 

3.  3 

6.  8 

6.3 

1.4 

28.4 

29.8 

24.0 

.S 

15.1 

25.3 

25. 0 

S.6 

20.1 

1.0 

7.0 

.4 

402 

278 
43 
35 
31 
11 
4 

152 
78 
56 
■^1 
57 
13 
5 

11 
198 
159 

1 

6 

10 

17 

3 

4 

1 

16 

26 

216 

33 

103 

100.0 

69.2 
10.  7 
8.  7 
7.  7 
2.7 
1.0 

37.8 

19.4 

13.9 

IS. 2 

9.2 

3.3 

1.2 

2.  7 
49.3 

39.6 

.2 

l.S 

2.S 

4.2 

.8 

1.0 

.2 

4.  0 

6.5 

S3.  7 

8.2 

2S.6 

798 

643 
56 
36 
30 
19 
14 

218 
185 
212 
127 

36 
7 

13 

8 
436 
296 

6 

27 
25 

1 

S 

4 

47 

38 

458 

71 

174 

100.  i 

DEPENDENTS 
0  

80.6 

1             

7.0 

2           

4.S 

3  

3.8 

4  

2.4 

1.7 

AGE 
Under  25  Years  

27.3 

23.2 

35  to  44  Years  

26.6 

45  to  54  Years  

15.9 

55  to  64  Years  

4.S 

.9 

No  Ape  Recorded    

1.6 

OCCUPATION 
Professional  5  Managerial  

1.0 
54.6 

Service   

37.1 

_ 

Skilled  

.8 

3.4 

3.1 

.1 

.6 

.5 

5.9 

Trans.,  Coram.,  6  Public  Utilities. 

4.8 
57.4 

Finance,  Ins.,  t,   Real  Estate  

8.9 
21.8 

Not  Classified  

- 

14 


Prepared  by : 
BkA.  D.C.C.. 
Helena ,    Nootana 


TABLE  3a 

ALL  CLAIMANTS  DISQUALIFID  FOR  VOLUNTARY  SEPARATIONS,  JULY  1,  196^  -  JUNE  30.  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total   For  Each  Category 


WEEKS   DISQUALIFIED 


Weeks 
Weeks 
Weeks 
Weeks 


potential  benefit  duration 


13  Keeks 
20  Weeks 
26  Weeks 


benefit  duration  inimediately 
fOLLOWIS'C  DISQUAIIFICATION 


Total 


Number  Percent 


3,144 


1,454 
589 
375 
726 


599 

783 

1,762 


100.0 


46.3 
IB.  7 
11.9 
23.1 


19.1 
24.9 
S6.0 


0  Weeks  

1  to  5  Weeks  . . . 
6  to  10  Weeks  . . 

11  to  15  Weeks  . . 

16  to  20  Weeks  . . 

21  to  25  Weeks  .. 

26  Weeks  or  More 


327 

42.2 

515 

ie.4 

368 

11.  7 

368 

11.  7 

251 

B.O 

66 

2.1 

249 

7.9 

12.0 


MALE 


FEMALE 


Single 


Number  Percent 


774 


100.0 


296 

38 

3 

134 

17 

3 

96 

12 

4 

248 

32 

0 

196 
218 
360 


25.3 
28.2 

46. S 


394 

50.9 

129 

16.  7 

89 

11. S 

78 

10.1 

42 

S.4 

14 

1.8 

28 

3.6 

10.3 


Married 


Number  Peraent 


1,170 


100.0 


513 

43 

8 

234 

20 

0 

144 

12 

3 

279 

23 

9 

201 

17 

2 

281 

24 

0 

688 

58 

8 

586 

SO.l 

209 

17.8 

154 

13.2 

112 

9.6 

64 

5.5 

19 

1.6 

26 

2.2 

9.S 


Single 


Number  Peraent 


402 


180 

44 

8 

86 

21 

4 

56 

13 

9 

80 

19 

9 

75 

13 

7 

104 

25 

9 

223 

55 

4 

45 

36.1 

72 

17.9 

48 

11.9 

59 

14.  7 

25 

6.2 

7 

1.8 

46 

11.4 

12.4 


Married 


Number  Percent 


798 


100.0 


465 

58 

3 

135 

16 

9 

79 

9 

9 

119 

14 

9 

127 
180 
491 


15.9 
22.6 
61.5 


202 

25 

3 

105 

1.3 

2 

77 

9 

6 

119 

14 

9 

120 

IS 

0 

26 

3. 

3 

149 

18 

7 

15.4 


Average  Benefit  Duration  In  Weeks. 

ACTUAL    EXAMPLES    OF    CLAIMAUT 
STATEHEXTS 

Claimant   A    -    "I   quit    to    transfer   to    the    X  Branch.      Mr.    A,    Manager   of  X  office,    offered   me    the    job   before   I   quit.       I  reported' to 

Mr.    A    on    and   he   advised  me    that   he    was    unable    to   put   me    to   work    immediately.       Be    told  me    he   would  have    to 

consult    his    supervisor   before    he    could    lay    the    other   girl    off." 

Claimant    B   -    "I    voluntary    quit    my    job    with   X  Co.    due    to   personal   problems.       I   quit   my    job   with    y   Co.    also   due    to  personal   problems" 

Claimant    C   -  "Quit    due    to   personality    conflict    with    supervisor." 

Claimant    D   -    "The    cook   and  I   couldn't    get    along."  IS 


Prepared  by: 

SH,    U.C.C.. 
Helena.  Montana 


TABLE  4 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  DUE  TO  PERSONAL  HEALTH,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  Marital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORI    ES 


MALE 


Total 


Single 


Number  Percent 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


16 


Total  For  Each  Category  

dependents 

0  

1  

2  

3  

4  

5  or  More  

AGE 

Under  25  Years  

2S  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  54  Years  

65  Years  and  Over  

No  Age  Recorded 

OCCUPATION 

Professional  5  Managerial  

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  (,    Forestry  

Mining  

Construction  .  .  .  .• 

Manufacturing  

Trans.,  Comm. ,  6  Public  Utilities 

Trade  

Finance,  Ins.,  6  Real  Estate  .... 

Services  

Not  Classified  

*/  Le8B    Than   One   Percent 


524 


289 
93 
45 
36 
26 
35 


82 

95 

112 

136 

78 

14 

7 


7 

117 

133 

5 

79 

84 

99 


2 
43 
77 
81 
24 
202 
11 
83 
1 


100 


18 


16 
18 
21 
26 
IS 
S 
1 


1 
22 
26 

1 
IS 
16 
19 


8 
IS 
16 

4 
38 

2 
16 


97 


94 
2 


24 
20 
12 
18 
21 
2 


1 
4 
10 
1 
25 
22 
34 


1 
18 
19 

25 

4 

19 

11 


97 
2 


2S 
21 
12 
18 
22 
2 


1 
4 
10 
1 
26 
23 
35 


1 
18 
20 
26 

4 
20 

11 


192 


10 
71 
32 
23 

24 
32 


22 
38 
36 
51 
36 
5 
4 


3 
11 
17 

4 
51 
55 
51 


1 
24 
58 
45 
10 
36 

3 
14 

1 


5 
37 
17 
12 
12 
17 


11 
20 
19 
27 
19 
2 
2 


1 

6 

9 

2 

2? 

28 

27 


12 
30 
24 

S 
19 

2 


76 


56 
8 
5 
6 


15 

10 

17 

21 

6 

6 

1 


2 
26 
41 

1 
1 
5 


3 

5 

47 


74 

10 

7 


20 
13 
22 
28 


3 
34 
S4 

1 
1 
7 


4 

7 

61 

28 


159 


129 
12 


21 
27 
47 
45 
15 
1 
2 


1 
76 
65 

2 
6 
9 


1 

8 

5 

100 

8 

37 


100 


81 
8 
S 
4 
1 
1 


13 

17 

30 

29 

9 

1 

1 


1 
48 
41 

1 
4 

S 


s 

3 
63 

S 
23 


TABLE    4a 


Prepared  by: 
RIlA.  U.C.C, 
Heleoa.    Hontau 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  DUE  TO  PERSONAL  HEALTH,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  I^arital  Status,  by  Weeks  Disqualified,  Potential,  Actual-  and  Average  Benefit  Duration 


Total 

1 

M  A 

L  E 

FEMALE 

CATEGORIES 

Single 

Married 

Single 

Married 

Number  Percent 

Number  Percent 

Number  Percent 

Number  Percent 

Number  Percent 

Total  For  Each  Category  

524 

434 
52 

13 
25 

96 
138 
290 

154 
96 
61 
80 
67 
17 
49 

100 

83 

10 

2 

S 

18 
26 
S6 

30 
18 
12 
IS 
13 
3 
9 

12.7 

97       100 

76        78 
15        16 

1  1 
5        5 

18  18 

28  29 
51       S3 

29  30 

19  20 
13       13 
17       38 

8  8 

2  2 

9  S 

11.7 

192       100 

159       83 

17        9 

5        2 

11        6 

34       18 

45       23 

113       69 

74       39 
42       22 
24       12 
23       12 
20       10 

4  2 

5  3 

10.1 

76       100 

65        86 
6        8 
3        4 

2  3 

16       21 
26       34 
34       46 

21        28 

13       17 

10       13 

16       23 

5         7 

3  4 
8       10 

12.7 

159       100 

134        84 

14        9 

4         ' 

WEEKS  DISQUALIFIED 
2  Keeks  

3  Keeks  

4  Weeks  

5  Keeks  

7  4 

28       18 
39       24 
92       5S 

30       19 
22       34 
14        9 
24       3S 
34       23 

8  5 
27       17 

15.6 

POTENTIAL  BENEFIT  DURATION 
13  Weeks  

20  Keeks  

26  Weeks  

benefit  DURATION  IMMEDIATELY 
FOLLOWljJG  DlSgUALlFlCATIOK  ' 

0  Keeks  

1  to  5  Keeks  

6  to  10  Weeks  

11  to  15  Weeks  

16  to  20  Weeks  

21  to  25  Weeks  

Average  Benefit  Duration  In  Weeks. 

ACTUAL   EXAMPLES    OF   CLAIMANT 
STATEMEKTS 

Claimant   A    -    "I   was    separated   from   due    to    a    car   accident    in    ahich    I   was    injured.       I   am   released  by   my    Doctor  now   and 

able    to   work   full    time." 

Claimant    S   -    "Slow   month    -    hurt    back    and   had  miscarriage,    reported   back    to   work    -    didn't    need  me    at    this    time,    business    slow.' 

Claimant    C   -    "I   quit    the    last    job    to   go    to   work   for   someone    else    and  was    injured  on   way    to   a   new   job." 

Claimant   D   -    "Bired  for   holiday    season.       Day    before    I   was    to    be    laid   off  I   became    ill   and  didn't   finish   my    last    day." 


17 


prepared  by: 
RfcA,  U.C.C. . 
He  leu,    Hootana 


TABLE  5 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  JOB  DISSATISFACTION,  JULY  1,  l%k  -   JUNE  30-  1965 
Sex  and  Marital  Status,  by  Dependents-  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category 

DEPENDENTS 


1  

2  

3  

4  

5  or  More 


AGE 


Under  25  Years  .  . . 
2S  to  34  Years  .  .  . 
35  to  44  Years  ... 
45  to  54  Years  . . . 
55  to  64  Years  . .  . 
65  Years  and  Over 
No  Age  Recorded  . . 


OCCUPATION 

Professional  §  Managerial 

Clerical  S  Sales  

Service  

Agriculture  

Skilled  

Semiskilled 

Unskilled  


INDUSTRY 


Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm. ,  6  Public  Utility  . 

Trade  

Finance,  Insurance  (,   Real  Estate 

Services  

Not  Classified  


361 


202 
47 
43 
30 
19 
20 


124 

104 

60 

S3 

15 

4 

1 


9 
76 
59 

3 
50 
85 
79 


2 
55 
38 
73 
18 
129 
15 
31 


100 


$6 

IS 

12 

8 

S 

6 


34 

29 

16 

IS 

4 

1 

1 


3 

21 
16 
1 
14 
23 
22 


1 
IS 
10 
20 

S 
36 

4 

9 


121 


114 
3 
4 


66 
25 
12 
16 


1 
13 
8 
1 
21 
33 
44 


1 
31 
14 
34 

6 
29 

2 

4 


100 


94 
3 

3 


S4 
21 
10 
13 


1 
11 

? 

1 
17 
2? 
36 


1 
26 
11 
28 

S 
24 

2 

3 


135 


9 
37 
30 
25 
16 
18 


25 
55 
25 
17 
11 
1 
1 


6 

12 
7 
2 
29 
48 
31 


23 
23 
34 
10 
36 


100 


7 
27 
22 
19 
12 
13 


18 

41 

18 

13 

8 

1 

1 


S 

1 

22 

36 

23 


17 
17 
2S 
7 
27 


38 


27 
2 
3 
4 
2 


18 
7 
4 
5 
3 
1 


1 
18 
IS 


1 

23 

7 

7 


100 


71 
S 


11 
S 


47 
18 
11 
13 


3 
47 
40 


3 

61 
IS 
18 


67 


52 
5 
6 
1 
1 
2 


15 
17 
19 

15 
1 


1 
33 
29 


1 
1 
1 
5 
1 

41 
6 

11 


77 
7 
9 
2 
2 
3 


22 
26 
28 
22 
2 


2 
49 
43 


2 
2 
2 
7 
2 

61 
7 

17 


TABLE    5a 


Prepared  by: 
BkA,  U.C.C.. 
Beleoa.    KooUoa 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  JOB  DISSATISFACTION,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category  

weeks  disqualified 

2  Keeks  

3  Keeks  

4  Keeks  

5  Keeks  

POTENTIAL  benefit  DUR.ATION 

13  Keeks  

20  Weeks  

26  Keeks  

BENEFIT  DURATION  IMMEDIATELY 
FOLLOWIS-G  DISQUALIFICAT'TOTT" 

0  Keeks  

1  to  5  Weeks  

6  to  10  Weeks  

11  to  IS  Keeks  

16  to  20  Keeks  

21  to  25  Keeks  

26  Weeks  or  More  


Average  Benefit  Duration  In  Keeks. 


AC7VAL    EXAMPLES   OF    CLAIMANT 


361 


79 

65 

81 

156 


59 

91 

211 


179 
56 
49 
30 
20 
S 
22 


100 


22 
2B 
22 
SB 


16 
25 
59 


SO 
IS 
14 
S 
6 
1 
6 


121 


22 
15 
29 
55 


21 
39 
61 


67 
20 
11 

8 
10 

2 


100 


18 
12 
24 
46 


17 
12 
51 


5S 

16 

9 

7 

e 

2 
S 


135 


33 
27 
28 
47 


20 
32 
83 


76 
22 
21 
8 
5 
1 
2 


100 


24 
20 
21 
3S 


IS 
24 

61 


S6 
16 
16 

6 
4 

1 

1 


38 


10 
6 

7 
15 


10 

7 

21 


13 
6 

7 


100 


27 
16 
18 
39 


27 

18 


34 

16 
18 
21 

3 

8 


11.0 


10.5 


9.5 


11.0 


67 


14 
17 
17 
19 


8 
13 
46 


10 
6 
5 
1 

14 


21 
2S 
2S 
29 


12 
19 
69 


34 

12 

15 

9 

8 

1 

21 


14.9 


STATEMENTS 
Claimant   A    -    "Not   given    the   position    that   was    said  I   could   have.       Another   girl    hired   and  given    the   position". 

Claimant   B   -    "I   quit    because    they   were   getting   after  me   for   not    keeping    up   with    the    lumber   which   I   couldn't   possibly    keep    up    with". 
Claimant    C   -  "I   quit,    couldn't    have   a   job   without   getting   bumped,    unable    to   stay    in    one   position    on    the   job". 
Claimant    D   -    "I  quit,    not    satisfied   with   my    job".  19 


TABLE    6 


Prepared  by: 
BfcA,  U.C.C, 
Beleoa.    Montaaa 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  MOVE  TO  ANOTHER  AREA,  JULY  1,  1964  -  JUNE  30-  1965 
Sex  and  Marital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Married 


Number  Tercent 


Number  Percent 


female 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

3  

4  

5  or  More  

AGE 

Under  25  Years  

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  6  Managerial  

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  5  Forestry 

Mining  

Construction  

Manufacturing  

Trans.,  Comm.  ,  t,   Public  Utilities 

Trade  

Finance,  Ins.,  (  Real  Estate  .... 

Services  

Not  Classified  

•/  Leae    Than   One   Percent 


350 


194 
63 

27 
22 
18 
26 


130 
93 
72 
35 
18 
1 
1 


9 
91 
38 

3 

71 
64 
74 


2 
59 
47 
67 
17 
100 
12 
43 
3 


100 


56 
18 
8 
6 
5 
7 


27 

21 

10 

S 


1 

26 
11 
1 
20 
18 
21 


1 
17 
11 
19 

J 
29 

3 
12 

1 


109 


98 
7 
3 


5S 

31 

10 

6 

7 


4 

17 

5 

15 

27 
41 


1 
23 
17 
29 

2 
29 

2 

6 


90 
6 
1 


SI 

28 

9 

6 

6 


4 

IS 
S 

14 
2S 
3? 


1 
21 
IS 
27 

2 
27 

2 

S 


134 


9 
46 
20 
18 

17 
24 


35 
38 
38 
15 
6 
1 


3 

7 

3 

3 

56 

32 

30 


1 
33 
29 
34 

5 
20 


7 
24 
IS 
13 
13 
18 


27 
28 
28 
11 

S 
1 


2 

S 

2 

2 

42 

24 

23 


1 
24 
22 
2S 

4 
IS 

7 
2 


68 


51 
9 
3 
4 


29 

18 

10 

9 

2 


2 
46 
15 


1 
1 

1 
8 

29 
8 

20 


100 


7S 

13 

4 

e 


43 
26 
IS 
13 
3 


3 
68 
22 


1 
1 
1 
12 
43 
12 
30 


39 


36 
1 
1 


10 
6 

14 
5 
3 


21 
15 


3 
2 
22 
2 
8 


100 


91 
3 
3 


2S 
IS 
36 
13 
8 


S4 
38 


S 
S7 

S 
20 


P'^pared  bv: 
RkA.  l.C.C', 
Helena.    Hontana 


TABLE  6a 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  MOVE  TO  ANOTHER  AREA,  JULY  1-  1S%^  -   JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


female 


Single 


Number  Percent 


Marri  c 


Number  Percent 


Total  For  Each  Category  

weeks  disqualified 

2  Weeks  

3  Keeks  

4  Weeks  

5  Weeks  

POTENTIAL  BENEFIT  DURATION 

15  Keeks  

20  Weeks  

26  Keeks  

BENEFIT  DUR.ATION  IMMEDIATELY 
FOLLOWING  DISQUALIFICATION 

0  Keeks  

1  to  S  Keeks 

6  to  10  Weeks  

11  to  IS  Keeks  

16  to  20  Keeks  

21  to  2S  Weeks  

26  Weeks  or  More  


Average  Benefit  Duration  in  Keeks. 
ACTUAL    EXAMPLES    OF   CLAIMAKT 


350 


66 

63 

43 

178 


76 

83 

191 


192 
56 

32 

37 

19 

5 

9 


200 


19 

IB 
12 
SI 


22 

24 
S4 


S6 
16 
9 
11 
S 
1 
3 


10.0 


109 


12 
16 
12 
69 


32 
26 
51 


67 

15 

12 

7 

7 

1 


11 
li 
11 
63 


29 
24 
47 


62 
14 
11 


134 


29 
23 
12 
70 


26 
30 
78 


71 

20 

12 

16 

7 

3 

5 


100 


22 
17 


S2 


19 
23 

se 


S3 
IS 
9 
12 
S 
2 
4 


68 


9 
17 
15 
27 


18 

42 


36 

15 

4 

6 

4 


13 
2S 
22 
40 


12 
26 
62 


S3 
22 

6 
7 
6 


9.0 


10.8 


9.3 


39 


16 
7 
4 

12 


10 

9 

20 


18 
6 

4 
8 
1 
1 
1 


41 
18 
10 
31 


26 
23 

SI 


46 

IS 

10 

20 

3 

3 

3 


10.8 


STATEMENTS 

Claimant   A    -  "Quit    to   return    to   my    home    in   Montana." 

Claimant   B   -    "My   wife's   mother   and  aunt    (both   in    their    70 's)    were    in   very   poor   health.      My   wife    is    the   only    living   relative   so 

it   was    our   responsibility    to   move    to    to   care   for   them.      My   aunt   is    now   in   a   rest   home   and  my   mother-in-law 

lives   with    us.       We   also   owned   the    home    they   were    living    in   and   they   were   no    longer   able    to    take   care   of   the 
property,    so   we    also   had  real   estate   here    to    take   care   of.  " 

Claimant    C   -    "My   husband   is   being   sent    overseas ,    so   I   quit    to   return   home    to    live   with   my   parents.      I'm   available   and  seeking 
full-time   work    in   Montana   at    this    time.   " 
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TABLE  7 


P^^oared  by: 
RuA,  U.C.C., 
Ueleom,  Montmns 


DISQUALIFIED  VOLUNTARY  SEPARATIONS 
Sex  and  Marital  Status, 


-  NOT  ENOUGH  MONEY  OR  HOURS,  JULY  1,  1961  -  JUNE  30-  1965 
BY  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


MALE 


Total 


Single 


Number  Percent 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


22 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

3  

4  

5  or  More 

AGE 

Under  25  Years  

25  to  54  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  (,   Managerial  

Clerical  6  Sales  

Service  

Agriculture  

Skilled 

Semiskilled 

Unskilled  

INDUSTRY 

Agriculture  6  Forestry  

Mining 

Construction  

Manufacturing  

Trans.,  Coram.,  f,   Public  Utilities 

Trade  

Finance,  Ins.,  §  Real  Estate  .... 

Services  

Not  Classified  


258 


132 

22 
27 
54 
21 

22 


89 
65 
58 
23 
16 


4 
81 
45 

1 

34 
48 
45 


1 
16 
17 
50 
11 
113 
14 
36 


10 
12 


24 

25 

22 

9 

6 

1 


21 
1? 
1 
12 
19 
17 


1 
6 
? 

19 
4 

44 
S 

14 


62 


61 

1 


31 

13 
5 
8 
4 
1 


10 
6 
1 
10 
15 
20 


7 

5 
15 

1 
23 

1 
10 


SO 

21 

8 

12 

6 

2 


16 
10 
2 
16 
24 
22 


11 
S 

24 
2 

27 

2 

16 


107 


5 
16 
22 
28 
17 
19 


21 
39 
29 
7 
8 
2 
1 


4 

19 

5 

24 
31 
24 


9 

12 

28 

8 

38 

4 

8 


100 


S 
IS 
20 
26 
16 
IB 


20 
27 
27 
6 
7 
2 
1 


IB 
S 

22 
29 
22 


11 
26 

8 
2S 

4 


39 


30 
2 
4 
1 
1 
1 


24 
6 
4 
1 
3 


23 
16 


1 

20 

4 

10 


100 


76 
S 

10 
2 

2 
2 


61 

IS 

10 

S 


S9 
41 


2 
SI 
10 
25 


50 


36 
3 
1 
5 
3 
2 


13 

7 

20 

7 

1 


29 
18 


4 

1 

32 

5 


100 


72 
6 
2 

10 
6 
4 


26 
14 
40 
14 
2 


SB 
26 


2 
64 
10 
16 


TABLE    7a 


P-*i>tred  by: 
BU.  U.C.C.. 
Belena.   Nootana 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  NOT  ENOUGH  MONEY  OR  HOURS,  JULY  1,  19M   -  JUNE  30,  1955 
Sex  and  Marital  Status,  by  Weeks  Disqualified-  Potential,  Actual,  and  Average  Benefit  Duration 


Total 

M  A 

L  E 

F  E  M 

*  L  E 

CATEGORIES 

Single 

Married 

Single 

Married 

Number  Peraenz 

Number  Percent 

Number  Percent          Number  Percent 

Number  Percent 

Total  For  Each  Catecorv  

258       100 

85       32 

79        20 
43        17 
51        SO 

42        16 

65       25 

151        59 

117       4S 
36        14 
35       14 
32       12 
20        8 
5        2 
13        5 

11.4 

62       100 

17  27 
15       24 

12  20 

18  29 

13  21 
18       29 
31       SO 

31       50 

7  11 

8  13 

9  14 
3        5 
3        5 
1        2 

11.3 

107       100 

40       37 
35       22 

15  14 
17       16 

16  35 
31       29 
60       55 

57       53 

15        24 

15        14 

9         8 

8        8 

1  3 

2  2 

10.3 

39       100 

11  28 

12  31 
9       23 

7  18 

4  10 

8  23 
27       89 

13  3o 
8       23 
6       35 

5  13 
4        10 

3        « 
10.7 

50      300 

weeks  disqualified 

2  Weeks  

17        34 

3  Weeks  

17       J4 

4  Weeks  

7        14 

5  Weeks  

9        3S 

POTENTIAL  BENEFIT  DURATION 
15  Weeks  

9        38 

20  Weeks  

26  Weeks  

33       66 

benefit  duration  immediately 

FOLLOWING  disqualification 
0  Weeks  

16       32 
6        12 
6       32 

1  to  5  Weeks  

6  to  10  Weeks  

11  to  15  Weeks  

9       38 
5        10 

1                    2 
7        14 

16  to  20  Weeks  

21  to  25  Weeks  

26  Weeks  or  More  

Average  Benefit  Duration  in  Keeks. 

14.2 

ACTUAL    EXAMPLES    OF    CLAIHAHT 
STATEMENTS 

Claimant   A    -    "Hot    making   sufficient    salary    to    keep   up   with  present    obligations,    so   I   came   back    to   Montana    to    live   with   my   parents. " 

Claimant    B    -    "Quit    -    wasn't    making   enough   money." 

Claimant    C   -    "Too   much    tension    and   not    enough   wages    and   a    raise   promised   first    of  June    and   I   didn't   get    a   raise." 

Claimant   D   -    "I    left    tire    shop    because    the    pay    was    not    enough   for    the    work   you   had   to   do.       I    took    this    job    (changing    tires) 

as    a   stop   gap.       This    is    not   my    regular    type   of  work.      I   am   a    truck    driver.  "  t  7 


TABLE    8 


P-* pared  by; 
ftiiA.  t.C.C 
Ueleoa,   Montana 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  DISAGREEMENT  WITH  SUPERVISOR,  JULY  1-  1964  -  JUNE  30,  1955 
Sex  and  [Iarital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


24 


Total 

M  A 

L  E 

F  E  M  A 

L  E 

categories 

Sir 

gle 

Mar 

ried 

Sir 

gle 

Married 

Number  Percent 

Number 

Percent 

Number 

Percent 

Number 

Percent 

Number 

Percent 

216      100 

99       4S 
33       35 

24        12 
28        12 
16        8 
16        8 

54       ZS 
68       32 
45       21 
24        11 
19        9 
3        3 

3  3 

11  5 

43  20 
49        23 

4  2 
33        35 

44  20 
32        35 

1         3 

12  5 
29        13 
37       37 

7  3 
90       42 

7  3 
32        35 

1        3 

40 

35 

2 

3 

20 
8 
8 
1 
3 

1 
2 
5 
1 
7 
8 
15 

4 

6 

11 

13 
1 
4 

1 

100 

8? 
S 

8 

SO 

20 

20 

2 

8 

2 
5 
13 
2 
18 
20 
40 

10 
IS 
28 

31 

2 

10 

2 

93 

4 
24 
19 
19 
11 
16 

18 

35 

17 

9 

10 

2 

2 

7 
4 
11 
3 
23 
31 
14 

1 

8 
22 
20 

4 
26 

1 
11 

100 

4 
2S 
21 
21 
12 
17 

19 
38 
18 
10 
11 
2 
2 

8 
4 
12 
3 
25 
33 
IS 

1 

9 
24 
21 

4 
28 

1 
12 

32 

20 
3 
3 
4 
2 

7 

11 

4 

3 

5 

1 
1 

2 
14 
11 

2 
2 

1 

1 

19 

5 

7 

100 

63 

9 

9 

13 

6 

22 

34 

13 

9 

16 

3 

3 

6 
44 
3S 

6 
6 
3 

3 
S9 
16 
22 

51 

40 
4 
2 
2 
3 

9 
14 
16 

11 

1 

1 
23 
22 

1 
3 

1 

1 

6 

2 

32 

10 

100 

dependents 

Q                  

78 

1    

8 

2     

4 

3            

4 

4       

6 

- 

AGE 

18 

25  to  34  Years  

28 

35  to  44  Years  

31 

A^    rn  ^4  Years         

21 

55  to  64  Years  

2 

- 

- 

OCCUPATION 
Professional  h   Managerial  

2 
4S 

43 

- 

2 

6 

2 

INDUSTRY 

- 

2 

12 

Trans.,  Comm. ,  6  Public  Utilities. 
Trade        

4 
63 

Finance,  Ins.,  &  Real  Estate  

19 

- 

P-*pared  by; 
SkA.  V.C.C. 
HeleDB.    Hontaoa 


TABLE    8a 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  DISAGREEMENT  WITH  SUPERVISOR,  JULY  1,  1961  -  JUNE  30,  1955 
Sex  and  IIarital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total    For   Each   Category 


Total 


Number  Percent 


WEEKS  DISQUALIFIED 


Keeks 
Weeks 
Keeks 
Keeks 


POTENTIAL  BENEFIT  DUR.^TION 


13  Keeks 
20  Keeks 
26  Keeks 


BENEFIT  DURATION  IMMEDIATELY 
fOLLOWIN'G  DISQUALIFICATION'  ' 

0  Keeks  

1  to  S  Keeks  

6  to  10  Keeks  

11  to  15  Keeks  

16  to  20  Keeks  

21  to  25  Keeks  

26  Keeks  or  More  


Average  Benefit  Duration  in  Keeks. 
ACTUAL   EXAMPLES   OF    CLAIMANT 


216 


100 


52 

24 

61 

28 

49 

21 

54 

25 

32 

39 

145 


100 
34 
31 
18 
13 
S 
15 


16 
18 
6? 


46 
16 
IS 
8 
6 
2 
7 


11.4 


MALE 


Single 


Number  Percent 


40 


17 


10 

9 

21 


25 
5 
6 
3 


100 


18 
20 
20 
42 


2S 
22 
SS 


62 
IS 
IS 


8.4 


Married 


Number  Percent 


93 


20 
28 
24 
21 


11 
14 
6S 


50 
16 
16 
4 
4 
2 
1 


100 


21 
30 
26 
23 


12 
IS 
73 


S3 
18 
18 
4 
4 
2 
1 


8.5 


FEMALE 


Single 


Number  Percent 


32 


3 

7 

22 


100 


28 
28 
22 
22 


9 
22 

69 


28 
16 
16 
16 
9 
3 
12 


13.4 


Married 


Number  Percent 


51 


16 

16 

10 

9 


8 

9 

34 


16 
8 
4 
6 
6 
1 

10 


100 


31 

31 
20 
18 


IS 
18 
67 


31 
IS 

8 
12 
12 

2 
20 


14.9 


STATEMEKTS 


Claimant   A 


7laiTnant   B 


"Foreman   and  I   had  an   argument   about   my    duties    as    carpenter   helper.      Be    expected  me    to   go   faster   than   was   possible 
and  I   didn't    think   I   could  do   it   and   had   nine   carpenters    to    take    care    of  and  material   was   hard   to   find,    but   up   to 
this    time   I   took   care   of  my   job   very   well.      On   all    the   other   shifts,    they    have   a   helper  for   at    least   every   four 
carpenters   and   the   cat   walks   were    icy   and  it   was   a   bit   slower   going,    but   I   still   kept    the   carpenters   busy   so   I   quit." 

"I   voluntarily   quit.       The    Vice   President   of  this   firm  would  not    leave   me   alone   personally,    and   to   keep  from  jeopard' 
izing   his   job   and   hie    health    (nervous    condition)    I   felt    this   was    the   only   way    to   be   gone   out   of  hie   eight   forever 
and   not   have   any   further   contact   with    the    involved  person. " 
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TABLE     9 


Prepared  by: 
UlX,  U.C.C, 
Be  Una,  HoDtana 


DISQUALIFID  VOLUNTARY  SEPARATIONS  -  WORKING  CONDITIONS-  JULY  1,  1%^  -   JUNE  30,  1955 
Sex  and  Tiarital  Status,  by  Dependents,  Age,.  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


KALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

5  

4  

5  or  More 

AGE 

Under  25  Years  

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  6  Managerial  

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  S  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm. ,  i   Public  Utilities 

Trade  

Finance,  Ins.,  5  Real  Estate  .... 

Services  

Not  Classified  


212 


108 
35 

32 
14 
12 
11 


58 
39 

42 

43 

22 

7 

1 


5 
39 

42 
2 

43 
42 
39 


2 
37 
21 
38 
12 
74 

2 
26 


SI 

IS 

IS 

7 

6 

S 


28 
18 
20 
20 

20 


3 

18 
20 
1 
20 
20 
18 


1 
17 
10 
18 

6 
3S 

1 
12 


58 


55 

2 


17 
10 
10 
16 

5 


3 
5 
11 
1 
11 
15 
12 


13 
3 

15 
2 

20 


9S 

3 


29 
17 
17 
28 
9 


S 
9 
19 
2 
19 
26 
20 


22 
S 

26 
3 

3S 


92 


3 
30 

27 

12 

11 

9 


22 
23 
15 
17 
10 
5 


1 

5 

5 

1 

29 

26 

25 


2 
23 
18 
22 

7 
15 

1 

4 


3 
33 
29 

13 
12 
10 


24 
2S 
16 
19 
11 
S 


1 

S 

S 

1 

12 

29 

27 


2 
2S 

20 
24 

8 
16 

1 


18 


16 

2 


100 


89 

11 


SO 
6 

16 

22 

6 


6 
39 
33 

11 

11 


6 
SO 

S 
33 


44 


34 
3 
3 
2 
1 
1 


10 
5 

17 
7 
3 
1 
1 


22 
20 


1 

2 

30 

11 


100 


77 
7 
7 
S 
2 
2 


23 
11 
39 
16 
7 
2 


SO 
46 


2 

S 

68 

2S 


J>»*ep»red  by: 
BfcA.  U.C.C. 
Belena,   MontaoA 


TABLE  9a 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  WORKING  CONDITIONS,  JULY  1,  196i4  -  JUNE  30,  1965 
Sex  and  f^ARiTAu  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total    For   Each   Category 


WEEKS    DISQUALIFIED 


2  Keeks 

3  Weeks 

4  Weeks 

5  Keeks 


POTENTIAL  BENEFIT  DUR.4TI0N 


13  Keeks 
20  Keeks 
26  Keeks 


Total 


Number  Fercent 


111 


71 
58 
30 
S3 


100 


i4 
27 
14 
25 


33 

35 

7 

48 

23 

16 

131 

62 

35 

benefit  duration  immediately 
followinx  disqualification 


Weeks  

to  5  Keeks  . 
to  10  Keeks 


11  to  15  Keeks  . . 

16  to  20  Keeks  . . 

21  to  25  Weeks  . . 

26  Keeks  or  More 


95 
33 
19 

23 

13 

7 

22 


4S 

16 
9 

11 
6 
3 

10 


13.1 


MALE 


Single 


Number   Percent 


58 


14 

21 

5 

18 


24 
36 


29 
9 
4 
6 
3 


SO 
16 
7 
10 
S 
S 
7 


12. S 


Married 


Number  Percent 


92 


34 
20 
16 
22 


15 

25 
52 


43 
17 
9 
11 
5 
3 
4 


100 


37 
22 

17 
24 


16 
27 
37 


47 

19 
10 

12 
3 
3 
4 


10.9 


FEMALE 


Single 


Number  Percent 


18 


5 

2 
10 


10 
3 
1 
1 


39 
28 


33 

11 
36 


36 

16 

6 

6 


13.1 


Married 


Number  Percent 


44 


16 

12 

9 

7 


5 

5 

34 


13 
4 
5 
5 
5 
1 

11 


100 


37 
27 
20 
IS 


11 
11 
78 


30 
9 
11 
11 
11 
3 
23 


17.4 


Average  Benefit  Duration  in  Keeks. 

ACTVAL    EXAMPLES    OF    CLAIMANT 
STATEMEKTS 

Claimant   A    -    "I   quit    because   I    didn't    like    the    conditions    of  a    change    in    jobs    would   have    caused." 

Claimant    B   -    "I   quit    the    hospital    because    the    specimens      did   not   agree   with   me.      The    specimens    were    taken   from    the   patients 
in   surgery   down   to   the    lab.      They  made  me  sick   to  my   stomach. " 

Claimant    C   -    "I   worked   the    full    two   months    that    he   wanted  me    to.       Then    they    had  a   flood  and  he   wanted  me    to   work   another    three 
days   and  I   left   instead. " 

Claimant    D   -    "I   voluntarily    quit    because    of  dissatisfaction    over   sick-leave   policy." 
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PrepAred  by: 
RtA,  U.C.C. 
Belcam.   NoDCau 


TABLE      10 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  OTHER  JOB  PROSPECTS,  JULY  1-  1964  -  JUNE  30,  1955 
Sex  and  Marital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


M  ALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


28 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

3  

4  

5  or  More  

AGE 

Under  25  Years  

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  (,   Managerial  

Clerical  5  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Coram.,  6  Public  Utilities 

Trade  

Finance,  Ins.,  (,   Real  Estate  .... 

Services  

Not  Classified  


197 


70 
36 
19 

55 
18 
19 


58 
58 
41 
24 
13 
1 
2 


10 
24 
20 

53 
46 

44 


2 
22 
58 
35 
11 
46 

3 
19 

1 


100 


35 

18 
10 
IB 
9 
10 


29 

29 

21 

12 

7 

1 

1 


12 
10 

27 
2i 
22 


1 
11 
29 
18 

6 
2} 

1 
10 

1 


48 


44 
2 
1 


28 
10 
4 
3 
2 
1 


1 
6 
S 

8 

9 

19 


6 

12 

7 

3 

14 

5 
1 


100 


92 
4 
2 


59 
21 
8 
6 
4 
2 


12 
10 

17 
19 
40 


12 
2S 
IS 
6 
SO 

10 

2 


123 


7 
33 
15 
34 
15 
19 


20 
43 

34 

16 

9 


8 

7 
5 

45 
34 

24 


16 

46 

25 

8 

19 

2 

8 


100 


6 
27 
12 
2B 

12 
IS 


16 
35 
28 
15 
7 


6 

e 

4 

17 
28 
19 


13 

37 

20 

6 

16 

2 

6 


15 


100 


59 
7 

20 
7 
7 


53 
13 

7 
20 

7 


7 
S3 
33 


13 

40 

7 

27 


11 


10 


100 


91 


18 
28 

18 

18 

3 


27 

46 


27 


18 
64 

18 


Prepared  by; 
tU,  U.C.C. 
Be  leu,    MontADa 


TABLE  10a 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  OTHER  JOB  PROSPECTS,  JULY  1,  196t)  -  JUNE  30.  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual  and  Average  Benefit  Duration 


Total 

M  A 

l  E 

FEMALE 

CATEGORIES 

Single 

Married 

Single 

Married 

Numbei 

Peroent 

Number 

Percent 

Number 

Percent 

Number  Percent 

Number   Percent 

Total  For  Each  Cateporv  

197 

125 

29 
18 

25 

42 

42 

113 

111 
35 

23 

17 

5 

2 

4 

100 

63 

IS 

9 

13 

21 
21 
58 

56 
18 
12 
9 
2 
1 
2 

10.9 

48 

25 
7 
6 

10 

18 
10 
20 

30 
6 
8 
3 
1 

100 

52 
IS 
12 
21 

37 
21 
42 

63 

12 

17 

6 

2 

7.5 

123 

83 

21 

7 

12 

18 
27 
78 

73 
22 

15 
9 
3 

1 

100 

67 

17 

6 

10 

IS 
22 
63 

60 

18 

12 

7 

2 

1 

10.0 

15       100 

9       60 

1  7 

3  20 

2  13 

4  27 

5  33 

6  40 

4        27 
4       27 

4        27 

1  6 

2  13 
11.8 

11       100 

keeks  disqualified 

2  Keeks     ■ 

8         73 

3  Weeks  

4  Keeks  

2                    IB 

5  Keeks     

1         9 

potential  benefit  duration 

1 3  Keeks    

2        IB 

20  Keeks  

26  Keeks  

9        82 

benefit  DUR.ATION  IMMEDIATELY 

folLok1S,'G  DiSOUalIfICaTion'" 

0  Keeks  

1  to  5  Keeks  

4         36 

3        28 

6  to  10  Keeks  

11  to  15  Keeks  

1         9 

21  to  25  Keeks  

26  Keeks  or  More  

Average  Benefit  Duration  in  Keeks 

1  S 

2  18 

13.4 

ACTUAL   EXAMPLES    OF    CLAIMANT 
STATEMENTS 

Claimant   A    -  "I  was   promised  a   job   with   ,  However   upon   my   return    there   was   no   opening,      I   quit    to   return    to   Montana   because 

of   the   promise   of   the   job   and   also   my   father   was   ill   and  I  felt   it   was   a   good   opportunity    to   get   back   close    to   him. 

Claimant   B   -    "I   quit   my    job   at    the   Motel   where   I   was   a   motel   maid  at    $2,2S   per   hour.      Business   was   slow   and  I  didn't   get 

enough   money   so   went    to   construction   as   flagwomen   at    higher   wages   -  $2,98   and  am   able^    available   and  willing    to 
work   full    time.       Worked   one   day   as   flagwomen   and   laid   off  due    to   bad   weather. 


Claimant   C 


"I   gave    this   employer   2   week   notice    that   I   was   quitting   as   I   was   going    to    teach   school    in   .  I   was  to   be   a 

substitute    teacher   but   I  was   never   called   to   work,      I   have   a    teaching    license   and   still    hoping   T  will   be    called. 
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P*-epare<l  by: 
RkA,  l.C.C, 
Helena.   Montanm 


TABLE  11 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  PREGNANCY,  JULY  1,  1961  -  JUNE  30,  1965  ^^ 
Sex  and  Tiarital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category 
DEPENDENTS 


5  or  More 


AGE 

Under  25  Years  . . . 
25  to  34  Years  . . . 
35  to  44  Years  . . . 
45  to  54  Years  . . . 
55  to  64  Years  . . . 
65  Years  and  Over 
No  Age  Recorded  . . 


OCCUPATION 

Professional  (,   Managerial 

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  


INDUSTRY 


Agriculture  6  Forestry  

Mining 

Construction  

Manufacturing  

Trans.,  Comm. ,  S  Public  Utilities. 

Trade  

Finance,  Ins.,  S  Real  Estate  ... 

Services  

Not  Classified  


173 


145 

14 


96 

53 

20 

1 


2 

156 

26 

1 

3 
5 


2 
1 
6 
18 
71 
41 
34 


84 
8 
S 
2 
1 


SS 

30 

12 

1 


1 

78 
IS 

1 
2 
3 


1 
1 
3 
10 
41 
24 
20 


y     Claims  filed  and  disqualifications  imposed,  after  childbirth. 


100 


83 
17 


33 
33 


17 


167 


2 

131 

25 

1 
3 
5 


1 
1 
6 
16 
69 
41 
33 


300 


- 

- 

145 

87 

4 

66 

10 

6 

1 

17 

7 

4 

1 

17 

3 

2 

- 

- 

2 

1 

5 

83 

91 

S4 

1 

17 

52 

31 

- 

_ 

20 

12 

- 

- 

1 

1 

1 

78 
IS 

1 
2 
3 


1 

1 

4 

9 

41 

24 

20 


30 


P--i>ared  by: 
HkA.  C.C.C.. 
Selena,    Mootana 


TABLE  11a 


DISQUALIFIED  VOLUNTARY  SEPARATIOflS  -  PREGNANCY-  JULY  l,196it  -  JUNE  30,  1965  i^ 
Sex  and  Karital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


female 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category 


weeks  disqualified 


2  Keeks 

3  Keeks 

4  Keeks 

5  Keeks 


potential  benefit  duration 


13  Keeks 
20  Keeks 
26  Weeks 


173 


159 
2 


18 

51 

104 


200 


98 
1 


10 
20 
60 


BENEFIT  DURATION  IMMEDIATELY 
FOLLOWING  DISQUALIFICATION 


0  Keeks  

1  to  5  Keeks  . .  . 
6  to  10  Keeks  . . 

11  to  15  Keeks  . . 

16  to  20  Keeks  .  . 

21  to  25  Keeks  . . 

26  Keeks  or  More 


Average  Benefit  Duration  in  Keeks. 

ACTUAL    EXAMPLES    OF   CLAIMf.UT 
STATEMENTS 


20 

12 

24 

14 

15 

9 

23 

13 

40 

23 

7 

4 

44 

2S 

16.7 


83 
17 


1? 
33 

SO 


17 
17 
17 

16 


Claimant   A    -    "J  quit   in    the    8th   month   of  pregnancy    and   rr.u    last   day   was 
full'time   employment,    no   restrictions." 


'64.      My    baby    was    born 


Claimant    B   -    "Quit   because    of  pregnancy    (baby   born '64.)" 

Claimant    C   -  "I   quit   my   job   because   of  pregnancy .      Child  was    born    '64. " 

Claimant    D   -  "I   voluntarily    quit    on   account   of  pregnancy .      My   baby   was    born    '64. 

U     Claims  filed  and  disqualifications  imposed,  after  childbirth. 


167 


164 
1 


17 

49 

101 


18 
24 
14 
22 
39 
7 
43 


10 
29 
61 


11 
14 

9 
IS 
23 

4 
26 


16.8  16.7 


'64.       I   am    nou    seeking 
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P-*Dared  by: 
Ru.  ll.C.C, 
Belena,   Honuna 


TABLE  12 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  AHEND  SCHOOL,  JULY  1,  1954  -  JUNE  30,  1965 
Sex  and  I'arital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Peroent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category 


DEPENDENTS 


or  More 


AGE 

Under  25  Years  .  . . 
25  to  34  Years  .  .  . 
35  to  44  Years  .  .  . 
45  to  54  Years  . .  . 
55  to  64  Years  .  .  . 
55  Years  and  Over 
No  Age  Recorded  . . 


OCCUPATION 

Professional  §  Managerial 

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  


32 


INDUSTRY 


Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Coram.,  6  Public  Utilities. 

Trade  

Finance,  Ins.,  (,   Real  Estate  

Services  

Not  Classified  


150 


121 
11 
7 
7 
2 
2 


129 

15 

4 

1 


7 

29 

5 

1 

12 

:9 


1 

27 
30 
32 

8 
37 

4 
11 


100 


86 

JO 

2 


B 

19 

3 

1 

8 

19 

4S 


6 

25 

1 

7 


100 


97 


91 
9 


4 
10 
1 
1 
10 
17 
S7 


1 
23 
22 
26 

2 
22 


100 


97 
2 
1 


92 
9 


10 
1 
1 
10 
17 
$7 


1 
23 
22 
26 

2 
22 


23 


15 
6 
2 


2 

12 

6 


100 


4 

30 

26 

22 

9 

9 


6i 

26 

9 


32 
26 


17 
35 
9 
13 
22 


22 


20 
1 


20 

1 


1 

16 

2 


100 


92 
4 


92 
4 


73 
9 


14 
14 
41 
IS 
13 


100 


60 
20 


20 


60 
20 
20 


40 
40 


20 


20 
20 
60 


P-^pared  by: 
lUA,  U.C.C.. 
Helena.   Nootana 


TABLE  12a 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  AHEND  SCHOOL,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category  . . 
WEEKS  disqualified 


2  Weeks 

3  Weeks 

4  Weeks 

5  Weeks 


potential  benefit  duration 


13  Weeks 
20  Keeks 
26   Keeks 


benefit   duration    nWEDIATELY 
FOLLOWING   DISQUALIFICATION" 


0  Weeks  

1  to  5  Keeks  . .  . 
6  to  10  Weeks  . . 

11  to  15  Weeks  .. 

16  to  20  Weeks  . . 

21  to  25  Weeks  .. 

26  Weeks  or  More 


150 


135 

11 

2 

4 


53 
50 
47 


75 
37 
15 
16 
5 


:oo 


89 
7 
1 
1 


36 
SS 
31 


SO 

2S 

10 

10 

3 

1 

1 


100 


42 
32 
26 


52 

26 

12 

8 


100 


42 
32 
26 


32 
26 
12 


23 


21 


6 
6 

11 


12 
3 
2 
6 


100 


92 


26 
26 

46 


52 

13 

9 

26 


22 


20 
2 


5 
10 

7 


10 
7 
1 
1 
3 


100 


91 
9 


23 
4S 
32 


46 

32 

4 

4 

14 


100 


I 


40 
SO 


20 
20 


20 


20 
20 


7.4 


Average  Benefit  Duration  in  Weeks. 

ACTUAL    EXAMPLES    OP    CLAIMANT 
STATEMENTS 

Claimant   A    -    "J  quit    Construction    to   go    to   echool   at 

seeking   full~tinte   work." 


6.0 


8.6 


8.3 


17.0 


College    l-S-64    thru    6-11-64.      I   am   noa   able,    available,    and 


Claimant   B   -    "I   quit    to   enter  welding   school    in   and  I   have   now   completed   this   school. " 

Claimant    C   -    "I   quit    to   go    to   school   and   have    now   dropped   out   of  school    and  available   for   work." 

Claimant   D   -    "Voluntarily   quit   because   of  returning    to   school   at    College." 
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Prepared  by: 
RliA,  U.C.C, 
Belena,   Kontatim 


TABLE  13 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  ILLNESS  OF  RELATIVE,  JULY  1,  1S6^  -   JUNE  30,  1965 
Sex  and  Tiarital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total   For  Each  Category    . 

DEPENDENTS 

0  

1  

2  

3  

4  

5  or   More    

AGE 

Under  25  Years  

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  $  Managerial 

Clerical  S  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  


INDUSTRY 


MALE 


Total 


Single 


Number  Percent 


Number  Percent 


Agriculture  &  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Coram.,  (,   Public  Utilities 

Trade  

Finance,  Ins.,  S  Real  Estate  .... 

Services  

Not  Classified  


118 


56 

25 

14 

9 

7 

7 


26 
30 
17 
27 
11 
5 
2 


3 
51 
27 

1 
19 
12 
25 


10 
21 
20 

45 
2 

19 
1 


100 


47 
21 
12 


22 

26 

14 

2Z 

9 

4 

2 


1 
26 
22 

1 
16 
10 
21 


8 
18 
1? 

ze 

2 

16 

1 


17 


16 
1 


100 


94 

e 


47 
29 


12 


Married 


Number  Percent 


12 
6 

29 
6 

41 


24 
29 

18 

29 


SO 


3 
18 
10 
7 
6 
6 


11 

14 

5 

12 

5 

3 


2 
4 
4 

13 
10 
17 


6 
16 
13 

8 
1 
S 
1 


100 


6 
36 
20 
14 
12 
12 


22 
28 
10 
24 
10 
6 


4 

8 
8 

26 
20 
34 


12 

32 
26 

16 
2 

10 
2 


FEMALE 


Single 


Number  Percent 


16 


10 
2 
2 
2 


1 

12 
3 


100 


62 

13 
13 
12 


6 
2S 

13 
31 
19 


44 
SO 


6 
76 
19 


Married 


Number 


35 


27 
4 


1 
19 
13 


20 

1 

11 


77 

11 

6 

3 
3 


17 
20 
26 
22 

6 
3 
6 


3 
54 
37 


S7 

3 

31 


34 


Prepared  by: 
RftA.  V.C.C. 
Belena.   Hootana 


TABLE  13a 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  ILUIESS  OF  RELATIVE.  JULY  1-  1964  -  JUNE  30-  1965 
Sex  and  IIarital  Status,  by  Weeks  Disqualified,  Potential-  Actual-  and  Average  Benefit  Duration 


Total 

M  A 

L  E 

FEMALE 

CATEGORIES 

Single 

Ma 

rried 

Single 

Married 

Number  Percent 

Number 

Percent 

Number 

Percent 

Number  Percent 

Number  Percent 

118       100 

79       6? 
25        23 

6  f 
8        ? 

25       21 
31       26 
62        53 

43        36 
21       18 
15       li 
18        35 

7  6 
3         3 

11         9 

12.1 

17 

6 
5 
2 
4 

4 
4 
9 

9 
4 
2 
1 

1 

100 

35 
29 
12 
24 

24 
24 
52 

53 
23 

12 
6 

6 

7.8 

50 

34 
9 
3 
4 

7 
12 
31 

24 
11 
6 
3 
3 
1 
2 

100 

68 

18 

6 

8 

14 
24 
62 

46 
22 
12 
6 
6 
2 
4 

9.2 

16       100 

13       81 

3  19 

4  25 
4        25 
8        SO 

4        25 

2  12 

3  19 

2  IZ 
1        6 
1         6 

3  19 

15.9 

KEEKS  disqualified 

26        74 
8        Zi 
1         3 

3  Keeks  

4  Keeks  

5  Keeks  

potential  benefit  duration 

13  Weeks  

10  29 

11  Zl 
14       40 

5        17 

4        11 
4        11 

12  35 

s             0 

20  Weeks  

26  Keeks  

BENEFIT  DURATION  IMMEDIATELY 
FOLLOWIKG  DISQUALIFICATION' 

0  Keeks  

6  to  10  Keeks  

11  to  15  Keeks  

16  to  20  Keeks .  .  . 

21  to  25  Weeks  

1 

5         14 

14.: 

26  Keeks  or  More  

Average  Benefit  Duration  in  Keeks. 

ACTVAL    EXAMPLES    OF   CLAIMAXT 
STATEMENTS 

Claimant   A    -    "Due    to   father's   iZlness   -   he    is    now   improved  and  I   am   now   available   for   and   seeking   work." 

Claimant   B   -  "My    mother  was    sick   and   called  me   and   asked  me    to   come   home,      I   couldn't    see    to   it    that   she   was    taken   care   of 
from   out    there,    but   I   can   from   here   and  am   available   for   work   in    this    area.  " 

Claimant    C   -  "Was    called   to   Minnesota   due    to   health   of  Dad." 

Claimant   D   -    "Had   to   go    to   because   of  death   of  father.       When   I   returned.    Motel   was    closed. " 
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P^^pared  by: 
RkA,  U.C.C, 
Helena,   Montana 


TABLE  14 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  NOT  REPORTING  FOR  WORK  -  JULY  L  1%^  -   JUNE  30.  1965 
Sex  and  Marital  Status,  by  Dependents,  Age.  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number   Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number   Percent 


Total  For  Each  Category 

DEPENDENTS 


0  

1  

2  

3  

4  

5  or  More 


AGE 


Under  25  Years  .. . 
25  to  34  Years  .  .  . 
35  to  44  Years  . . . 
45  to  54  Years  . . . 
55  to  54  Years  . . . 
65  Years  and  Over 
No  Age  Recorded  . . 


OCCUPATION 

Professional  S  Managerial 

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  


INDUSTRY 


Agriculture  S,   Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Coram.,  6  Public  Utilities 

Trade  

Finance,  Ins.,  I,   Real  Estate  

Service  


99 


44 
IS 
13 
14 
4 
9 


29 
24 


15 
2 
17 
22 
35 


1 
25 
12 
19 

3 
25 

14 


100 


45 
IS 
IS 
14 
4 


33 
29 
24 


IS 
2 

17 
22 
S6 


1 
26 

12 

19 

3 

2S 

14 


38 


31 
5 


16 

11 

6 

2 


2 
2 

6 

8 

20 


13 

3 

7 

1 

13 


100 


81 
IS 


42 
29 

16 

S 


S 

s 

16 
21 
S3 


34 

8 
18 

3 
34 


45 


3 
8 
13 
10 
3 
9 


13 

12 

13 

6 

1 


2 

4 

2 

11 

14 

13 


1 
12 

9 
12 

1 

3 


100 


7 
17 
28 
22 

e 

20 


29 
26 
28 
IS 

2 


4 

9 

4 

24 

31 

28 


2 

26 

20 

26 

2 

7 

17 


100 


66 
17 


17 


17 
S3 
SO 


17 
66 


17 


17 
33 


SO 


67 
11 


22 


22 
45 
22 

11 


33 
56 


78 
22 


36 


P*»pare<l  bv 
RU,  t.C.C. 
Helena.    Hontaaa 


TABLE  14a 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  NOT  REPORTING  FOR  WORK  -  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


Total 

M  A 

L  E 

F  E  M  A 

L   E 

CATEGORIES 

Single 

Married 

Sin 

gle 

Ma 

rried 

Number   Percent 

Number 

Percent 

Number  Percent 

Number 

Percent 

Number 

Percent 

Total  For  Each  Categorv  

99 

100 

38 

100 

46      100 

6 

100 

9 

T  QO 

KEEKS  DISQUALIFIED 

2  Keeks  

14 
16 

12 

14 
16 
IS 
SS 

8 

2 

4 

24 

21 

5 

11 

4         9 

9        19 

6       13 

27        59 

1 
3 

1 

17 
50 
17 
16 

1 
2 

1 
5 

3  Weeks  

22 

11 

4  Weeks  

POTENTIAL  BENEFIT  DURATION 

13  Keeks  

55 
26 
40 

33 
26 
42 

11 
11 
16 

29 
29 
42 

17       37 
12        26 
1 7        37 

2 
1 

33 

17 
SO 

5 

2 
4 

20  Keeks  

22 
4S 

26  Weeks  

BENEFIT  DURATION  IMMEDIATELY 
FOLLOWING  DISQUALIFICATION 

0  Keeks  

52 
15 
12 
9 
2 
2 
7 

S3 
IS 
12 
9 
2 
2 
7 

18 
6 

2 

5 
1 
1 
5 

47 
16 

13 
3 
3 

13 

26       57 
7        IS 
9        20 
2         4 
1         2 
1         2 

3 
1 

7 

SO 
17 

33 

5 

1 
1 
2 

S6 
11 

11 
22 

1  to  5  Weeks  

11  to  IS  Keeks  

16  to  20  Keeks  

21  to  25  Keeks  

26  Keeks  or  More  

Average  Benefit  Duration  in  Keeks 

11.2 

15.8 

8.1 

17.7 

9.0 

ACTUAL   EXAMPLES    OF   CLAIMANT 
STATEMENTS 

ClaiTiant   A    -    "Wae   arrested  for  assault  with   deadly   weapon,    was   drunk   and  'confined   in   jail.       Voluntary    confined   in    Warm   Springs, 
Montana   until    1964   for    treatment." 

Claimant    B   -  "Fired.      Did   not    show   up   for   work. " 

Claimant   C   -    "Because   of  not   going    to   work    the    one   Sunday   and   couldn't   make    it    so    they   called  me   Monday    and   said    to   pick   up 
my   check,  " 

Claimant   D   -    "My    time   was   pulled   by    employer   for   missing    too   many   shifts,    3   shifts   missed   in    two  months.      Reported   off  and 
also   Union   proved   they   were   wrong   but    they   still   would   not   hire   me   back.  " 
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P^«?pared  by: 
BIlA.  U.C.C, 
Heleoa,   Hon tana 


TABLE  15 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  LACK  OF  TRANSPORTATION;  DISTANCE  TO  WORK-  JULY  1,  19M  -   JUNE  30,  1965 
Sex  and  IIarital  Status,  by  Dependents-  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

3  

4  

5  or  More  

AGE 

Under  25  Years  

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

55  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  f,   Managerial  

Clerical  5  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  d   Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm.  ,  I,   Public  Utilities 

Trade  

Finance,  Ins.,  6  Real  Estate  .... 
Services  


97 


35 
16 
14 
9 
10 
13 


26 

29 

17 

1? 

6 

1 

1 


14 

24 
27 
21 


10 
35 
26 
1 
21 


100 


36 
1? 
IS 
S 
10 
13 


27 

30 

18 

17 

6 

1 

1 


2 
7 
14 
2 
25 
28 
22 


10 
36 
27 
1 
22 


23 


21 


10 
6 
4 


5 

10 

6 


100 


44 
26 
17 

13 


30 
26 
35 


55 


1 

14 

12 

g 

9 

11 


11 

21 

9 

10 

4 


1 

2 

1 

17 

21 

13 


13 

7 

44 

25 

26 

20 

_ 

1 

17 

2 

- 

- 

~ 

" 

2 
25 
22 
IS 
16 
20 


20 
38 
17 
IB 
7 


2 

4 

2 

31 

38 

23 


13 

45 

36 

2 

4 


12 


10 
2 


100 


67 

s 

8 

8 
8 


2b 

17 
17 


2S 

S9 
8 


83 
17 


100 


72 
14 

14 


29 
29 
14 

28 


14 
14 
72 


71 
29 
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TABLE  15a 

P-eo»red  by: 
RkA,  l.C.C. 

Hei.o..  Mont.n.  DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  LACK  OF  TRANSPORTATION;  DISTANCE  TO  WORK,  JULY  1,  1961  -  JUNE  30,  1955 
Sex  and  I*Urital  Status,  by  Weeks  Disqualified,  Potential-  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category  

KEEKS  DISQUALIFIED 

2  Weeks  

3  Keeks  

4  Keeks  

5  Keeks  

POTENTIAL  BENEFIT  DURATION 

13  Keeks  

20  Keeks  

25  Keeks  

BENEFIT  DUR.^TION  IMMEDIATELY 
FOLLOWING  DISQUALIFICATION 

0  Weeks  

1  to  S  Keeks  

6  to  10  Keeks  

11  to  15  Keeks  

16  to  20  Keeks  

21  to  25  Keeks  

26  Keeks  or  More  


Average  Benefit  Duration  in  Keeks. 

ACTUAL    EXAMPLES   OF   CLAIMAST 


97 


45 

53 

15 

6 


21 
33 
43 


37 
24 
16 
15 

2 
1 
2 


100 


4? 

13 

e 


22 
24 
44 


IS 

2S 

17 

IS 

2 

1 

2 


8.2 


13 
6 


10 
9 

4 


10 
2 

4 
5 

1 
1 


100 


57 

26 

13 

4 


44 
2S 
17 


44 

9 

17 

22 

4 
4 


11.2 


55 


27 
18 


6 
19 
30 


23 

16 

9 

6 

1 


ICC 


12 


100 


100 


J 

25 

2 

29 

7 

se 

2 

29 

- 

- 

2 

2e 

2 

1 ' 

1 

14 

34 

55 


42 

29 

16 

11 

2 


I  / 
33 
SO 


17 
2S 
2S 
17 


4  3 
14 
43 


29 
43 


2S 


6.6 


10.3 


SJAJEy.EHTS 


CtaimaKt 


"I    left   my    job   at    paper   at   Montana,    because   for   the   past    2    years    I   have    lived   at    

round  trip   to  work.      This   distance   was    too   great   to  drive   so  I  quit.  " 


6.8 


ana   arcvc    ci    rites 


Claimant   B   -    "I   can't   work   at   night   and  I   had   to   drive    SO   miles   each   way  -to   work." 

Claimant    C   -    "Have    been   riding   with   my    :ister.       Due    to    illness   she    is    unable    to   work   and   I   have    no   transportation. " 

Claimant   D   -  "Voluntary   quit.      Expense   of  driving   so   far   was   costing   more    than   I   was   making.     (12   miles    rouKd   trip)." 
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prepared  by: 
RIA.  U.C.C. 
Belena.  HontaiM 


TABLE  16 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  TO  TAKE  TIflE  OFF,  JULY  Uge^J  -  JUNE  30,  1955 
Sex  and  Karital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


MALE 


Single 


Number  Percent 


Married 


Number  Percent 


FEMALE 


Single 


Number  Percent 


Married 


Number  Percent 


Total  For  Each  Category 
DEPENDENTS 


0  

1  

2  

3  

4  

5  or  More 


AGE 


Under  25  Years  . . . 
25  to  34  Years  . . . 
35  to  44  Years  . . . 
45  to  54  Years  . . . 
55  to  64  Years  . . . 
65  Years  and  Over 


OCCUPATION 

Professional  6  Managerial 

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  


INDUSTRY 


Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm. ,  6  Public  Utilities. 

Trade  

Finance,  Ins.,  5  Real  Estate  

Services  


80 


47 
7 
9 

10 
4 
i 


18 
21 
13 
14 
12 
2 


1 
18 
25 

12 
11 
13 


7 
13 
14 

31 

4 

11 


200 


S9 

9 

11 

12 

S 

4 


23 

26 
16 
IS 
IS 
2 


1 
23 
31 

IS 
14 

le 


9 
16 
17 

39 

S 
14 


18 


17 
1 


100 


94 
6 


SO 
17 
11 


16 
11 
39 


17 
28 
16 

28 

11 


23 


100 


17 
31 
26 
13 
12 


26 

3S 

17 

13 

9 


39 
3S 
26 


17 
3S 
31 

17 


12 


100 


67 
17 


26 
42 


SS 
42 


42 

8 

42 


27 


22 


11 
15 


17 
3 
4 


100 

81 
4 
4 


8 

33 

22 

26 

7 

4 


41 
SS 


11 

63 
11 
IS 
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TABLE     iba 


P-*pare<l  bv 
RkA.  L'.C.C. 
Helena.   Hontau 


DISQUALIFID  VOLUNTARY  SEPARATIONS  -  TO  TAKE  TIME  OFF,  JULY  1,  196^4  -  JUNE  30-  1965 
Sex  and  Fiarital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


Total 

M  A 

L  E 

F  E  S- 

i  I  r 

CATEGORIES 

Single 

Ma 

rried 

Single 

Married 

Number  Percent 

Number 

Percer.t 

Number 

Percent 

Number  Percent 

Number  Percent 

80       100 

16       20 

20  25 
11       14 
33       41 

21  26 

11  14 
48       60 

31        38 

12  35 
11       14 

8        10 
7        9 

11        14 
13.3 

18 

3 
5 
2 
8 

6 

S 

7 

9 
2 

2 
1 
5 

1 
J 

100 

17 
28 
11 
44 

22 
28 
39 

SO 
11 
11 
6 
16 

6 
5.6 

23 

6 

5 

2 

10 

11 

2 

10 

9 
6 
4 
3 
1 

100 

26 

22 

9 

42 

48 

9 

42 

29 
26 
18 
12 
4 

8.1 

12      300 

1        9 
4        22 

3  25 

4  23 

1        8 
11       92 

5  42 

1  8 

2  17 

1                      8 

3  25 

16.6 

27       100 

6        22 
6        22 

4        35 
11        41 

4        36 

3        11 

20        74 

8       30 
3        11 

3  J3 

4  IS 
2                   7 

IVEEKS  disqualified 
2  Weeks        

5  Keeks  

4  Keeks  

5  Keeks  

potential  benefit  duration 

13  Keeks  

20  Keeks  

26  Keeks  

BENEFIT  DURATION  IMMEDIATELY 
FOLLOWING  DISQUALIFICATION 

0  Weeks  

1  to  S  Keeks  

6  to  10  Weeks  

11  to  15  Weeks  

16  to  20  Keeks  

21  to  25  Keeks  

26  Keeks  or  ''lore  ... 

7        26 
16.1 

ACTUAL    EXAMPLES    OF   CLAIMANT 

STATEMENTS 


Claimant   A 


Claimant   B 
Claimant    C 


"I  asked  for  a  week   off  as   I  had  a    lot   to   do  at   home   and  I  was   ignored.      I  brought    this   up    2  or  3  times   over  a 
period  of  3   days.      I  finally   said  I  would  either  have    to  have  some    time   off,    or  I  would  have   to  quit.      Sext 
morning   employer   told  me   we   would   talk    it   over.      I   then   asked  for   a   week   off  and   he    told  me    to    take   a  month. 
I   then   asked   at    this    time    if  I   could  have    1    or   2   days    of  work   each   week   and   he    said  I   could.      I   did  work    1/1/64 
and   when   I   went    to   collect   pay,    he    told  me   he   would   replace   me   with   another   girl." 

"I    took   a   month   off   to   rest   and  at    the    end  of   the   month   did   not    return. " 

"I   quit   job   because    to   make   a    trip    to   to   meet   future    in-laws. " 
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prepared  by' 
WiA,  U.C.C.. 
Helena.  Hontaoa 


TABLE  17 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  FAMILY  PROBLEMS,  JULY  1,  1954  -  JUNE  30,  1955 
Sex  and  Marital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIFS 


Total 


Number  Percent 


MALE 


Single 


Number  Peraent 


Married 


Number  Percent 


FEMALE 


Single 


Number   Percent 


Married 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  ; 

1  

2  

3  

4  

5  or  More  

AGE 

Under  25  Years  

25  to  54  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

OCCUPATION 

Professional  S  Managerial  

Clerical  (,   Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Coram.,  6  Public  Utilities 

Trade  

Finance,  Ins.,  f,   Real  Estate  .... 
Services  


74 


27 

12 

16 

7 

6 

6 


18 

25 

19 

9 


1 
22 
19 

7 
12 
13 


5 
7 

11 
7 

33 
2 
9 


100 


3? 

16 

22 

9 


24 
34 
26 

IS 


1 
SO 
26 

9 
16 

IB 


IS 
9 

4S 
3 

12 


10 


100 


70 
10 
20 


30 
30 
30 

10 


10 
10 


30 
SO 


10 
10 
40 

40 


32 


6 

13 

8 

5 


4 
6 
7 
4 
10 


9 
16 
28 
19 
12 
16 


19 
40 
2S 
16 


3 

9 

16 

19 
28 
2S 


13 
19 
22 
12 
31 


11 
2 
1 


100 


29 
21 
29 

7 

14 


29 
29 
21 

14 
7 


SO 
SO 


79 

14 
7 


18 


13 
3 
1 


11 
6 


100 


72 

16 

6 


28 
28 
28 
11 
S 


61 
33 


17 
44 


42 


P-»pared  try: 
RfcA.  l-.C.C.. 
Helena ,    HoDtana 


TABLE     17a 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  FAniLY  PROBLEMS,  JULY  1,  1%^  -   JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


Total 

M  A 

L  E 

F  E  M  A 

L  E 

CATEGORIES 

Single 

Married 

Single 

Married 

Number   f^rje^.  r 

Number  Percent 

Number  Percent 

Number  Percent 

Number   ?e:,<jer.: 

Total  For  Each  Cateeorv  

74       200 

10     :oc 

32       100 

14       100 

18      100 

KEEKS  DISQUALIFIED 

2  Weeks  

27        36 

22        30 

8      n 

17        23 

3       30 

s             so 

2                   20 

9        28 

8        2f 

3        .= 

12        3S 

7        SO 
5        36 
1         7 
1         7 

8       45 
4        22 
4        22 

2          77 

4  Keeks  

5  Keeks  

potential  benefit  duration 

15  Keeks  

10       13 
20        2? 
44        60 

3        3G 

7        70 

S        16 

8        2S 

19        5S 

2        J4 
4        29 
8        57 

3        17 

S        2f 

10        f5 

2  0  Keeks  

26  Keeks  

benefits  duration  immediately 

following  DlSOUALlFliATlOS' 

0  Keeks  

32       43 
6         8 

13        18 
8        11 
4         S 

11        IS 

5       SO 

1  10 

2  20 

2        20 

15       SO 

3  S 
6       19 

4  13 

2      e 

1         3 

5        3ff 
1         7 

3  23 
1         7 

4  2S 
16.3 

6        33 

1  ff 

2  11 

3  37 
2        32 

6  to  10  Keeks  

11  to  15  Keeks  

15  to  20  Keeks  

21  to  25  Keeks  

26  Keeks  or  More  

4        22 
15.8 

Average  Benefit  Duration  in  Weeks  . 

14.4 

14.5 

10.8 

ACri/yJI    Fr>iMPrg5   OF    CLAIMANT 

statsmehts 

claimant  A    -    "The    children   and   I  were   forced   to    leave    this   community   because   my    ex-husband  vaa   disturbing   my   peace   of  mind, 
and  my   employer   said   if  this   personal   problem   continued   they   were   going    to   force   me    to   quit   and  I   knew   that 
this   problem   was   getting   worse,    so    instead   of  getting   fired,    which   I   have   never   been,    I   thought    it   best    to   quit.' 

Claimant  B  -  "Quit.  The  reason  was  that  my  wife  has  filed  for  divorce  and  was  asking  for  too  much  in  alimony  and  personal 
items.  The  divorce  took  my  mind  too  much  off  my  job.  In  this  type  of  work  my  mind  had  to  be  attentionad  on 
the   job   and   not   on   personal   problems." 

Claimant   C   -    "I    left    the    company   in   Montana   because   of  trouble   at   home.      My    husband  and   I  separated  and  I   needed   some- 
one  I   could   depend  on    to   help   with   my    children   so   I  moved   closer   to   my   parents. " 
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Prepared  by: 
RfcA,  l.C.C 
Helena,   Montana 


TABLE  18 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  DISAGREEMENT  WITH  OTHER  WORKERS-  JULY  1,  BM  -   JUllE  30,  1965 
Sex  and  Karital  Status-  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


Male 


Number  Percent 


Female 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

5  

4  

5  or  More  

AGE 

Under  25  Years  

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

OCCUPATION 

Professional  5  Managerial  

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  5  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm. ,  6  Public  Utilities 

Trade  

Finance,  Ins.,  6  Real  Estate  .... 
Services  


53 


100 


38 

72 

4 

7 

4 

7 

3 

6 

2 

4 

2 

4 

21 

39 

8 

IS 

17 

32 

3 

6 

3 

6 

1 

2 

14 

26 

17 

32 

3 

6 

12 

23 

7 

13 

5 

9 

7 

13 

3 

6 

22 

42 

25 


100 


48 

16 

16 

12 

4 

4 

10 

40 

S 

20 

9 

36 

8 
16 

12 
36 
28 


5 

20 

6 

24 

2 

8 

7 

28 

20 


28 


26 


12 
13 


1 

1 

IS 

11 


100 


92 


11 

39 

3 

11 

8 

28 

3 

11 

3 

11 

43 

46 


11 


4 

4 

S3 

39 
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Prepared  by; 
RfcA,  l.C.C. 
Beleoa.   HoDtanft 


TABLE  18a 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  DISAGREEMENT  WITH  OTHER  WORKERS,  JULY  1,  l%i\  -   JUNE  30-  1965 
Sex  and  Tiarital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


ACTUAL   EXAMPLES   OF   CLAIMANT 

STATEMENTS 


Total 

Male 

Female 

CATEGORIES 

Number  Percent 

Number  Percent 

Number  Percent 

Total  For  Each  Category  

53      100 

25      100 

28      100 

KEEKS  DISQUALIFIED 

2  Weeks  

12       23 

11  20 
18       34 

12  23 

2                     S 

4        16 

12        48 

7       28 

10      36 
7      25 
6       21 
5       18 

4  Keeks  

5  Keeks  

potential  BENEFIT  DURATION 

13  Keeks  

8        IS 
10        19 
35        66 

2                     8 

7        28 

16       64 

6       21 

3       11 

19      68 

20  Weeks  

26  Weeks  

BENEFIT  DURATION  IMMEDIATELY 
FOLLOKINC  DISQUALIFICATION 

0  Weeks  

24        4S 

6  11 
4         8 

7  13 
3        6 
2                    4 
7       13 

13       52 
5        20 
3        12 
3        12 

1                      4 

11      39 
4       14 
7      25 
19.7 

1  to  5  Weeks  

6  to  10  Weeks  

11  to  15  Keeks  

15  to  20  Weeks  

21  to  25  Weeks  

Average  Benefit  Duration  in  Weeks  

15.0 

8.4 

Claimant   A 


"J    couldn't    get   along   with    cook   and   that    the    first    time    I   haven't   wait   on    tables.       I   didn't    haven't   job    in 
mind  when    left    the   job.       Too   much   pressure   on  me. " 


Claimant   B   -    "I   quit   my    job   for   reasons.       The    man   I   worked  with   always    tried    to   get   me    out    of   there    because   I   worked    there 
before    he    ever   came    there,    and   he'd  get    his    kind  of  woman    to   pick    on   me." 

Claimant  C  -  "My  wife  and  I  were  working  at  the  same  place.  We  had  an  argument,  and  I  didn't  show  up  for  work,  and  then  the 
Boss  fired  me.  Went  to  lunch  and  didn't  report  for  work  that  afternoon  or  the  next  day,  then  he  fired  me.  The 
reason   for    the    argument   was   I   didn't   want   my   wife   working   and  I  got   mad  and  walked  out." 
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Prepared  by: 
WtA,  f.C.C. 
Helena.    Hoataoa 


TABLE  19 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  TO  STAY  HOflE,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  Tcarital  Status,  by  Dependents,  Age-  Occupation-  and  Industry 


CATEGORIES 


Total 


Number  Percent 


Male 


Number  Percent 


Female 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

5  

4  

5  or  More  

AGE 

Under  25  Years  

25  to  54  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

OCCUPATION 

Professional  &  Managerial  

Clerical  6  Sales  

Service  

Agriculture  

Skilled 

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  S  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm.  ,  I,   Public  Utilities 

Trade  

Finance,  Ins.,  &  Real  Estate  .... 
Services  
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31 
11 

66 
24 

1 
2 
2 

2 
4 
4 

6 

13 

12 

25 

11 

23 

7 

IS 

5 

21 

6 

13 

1 

2 

18 

39 

21 

4S 

1 

2 

3 

6 

2 

4 

6 

13 

4 

9 

20 

42 

4 

9 

11 

23 

100 


11 

89 


44 

4S 


11 

11 
11 
33 


22 
34 


22 
22 


38 


30 
3 

1 
2 
2 


18 
20 


100 


79 

e 


6 

16 

12 

32 

10 

26 

7 

18 

1 

3 

2 

S 

4? 

S3 


3 

8 

4 

10 

18 

48 

4 

10 

9 

24 
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Prepared  by: 
RfcA,  l.C.C. 
Beleoa.    Montana 


TABLE     19a 

DISQUALIFIED  VOLUilTARY  SEPARATIONS  -  TO  STAY  HOKE,  JULY  1,  l%^  -   JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


Total 

Male 

Female 

CATEGORIES 

Number  Percent 

Number  Pereent 

Number  Percent 

47       100 

9        79 

9       79 

7        11 

22        4? 

10        21 

9        79 

28        60 

18        ZS 
5        77 
5        77 
9        79 
3        6 
2        4 
5       77 

13.5 

9       100 

9       700 

2        22 
2                   22 
5        56 

4        46 

2  22 

3  S3 

10.6 

38 

WEEKS  disqualified 
2  Keeks                

9       24 
9       24 

7  18 
13        S4 

8  21 

3  Keeks  

4  Keeks                

5  Keeks                  

potential  benefit  duration 

13  Keeks  

20  Keeks  

7       IS 

26  Keeks  

23       67 

be.nefit  dur-ation  immediately 
following  disqualification 

0  Keeks  

1  to  5  Weeks  

14        3? 
5        13 

3        S 

11  to  IS  Keeks  

16  to  20  Keeks  

6        76 
3        8 
2        S 

21  to  25  Keeks  

26  Keeks  or  More  

5       13 

13  9 

ACTUiL    EXA'-IPLES    OF   CLAI\1A:IT 


state:-:e!/ts 


Claimant    A 


"Voluntary    quit    -    to   remain   at    home    as    the    hours    that    my    husband  worked   and  my    hours    conflicted^      My    husband 
now   works    the    day    shift   and  will   be    on    this    shift    steady,      I   am   available   for  full-time   employment. " 


Claimant    B    -    "J  voluntarily    quit   my    work   at as   I   did   not   wish    to   continue    working   at    the    time.      I  , feel    that   I   must 

secure    a   job   now  and  am  again    in    the    labor  market   for   full-time,    long    term   employment. " 

Claimant    C   -    "I   quit    work   after  I   had   earned    $1,209   because    after   I    earned   $1,200    Social    Security    took   half  my    wages, and 
my    driving    expense,    withholding    tax,    etc.,    did  not    leave    me    any    wage    to    live    on." 
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TABLE  20 


Prepared  by: 
RkA.  U.C.C. , 
Helena,  Montana 


DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  CHILD  CARE  PROBLErS,  JULY  1,  1%^  -   JUHE  30,  1965 
Sex  and  riARiTAL  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


Male 


Number  Percent 


Female 


Number  Percent 


Total  For  Each  Category  

DEPENDENTS 

0  

1  

2  

3  

4  

5  or  More  

AGE 

Under  25  Years 

25  to  34  Years  

35  to  44  Years  

45  to  54  Years  

55  to  64  Years  

65  Years  and  Over  

No  Age  Recorded  

OCCUPATION 

Professional  6  Managerial  

Clerical  §  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  

INDUSTRY 

Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm. ,  S  Public  Utilities 

Trade  

Finance,  Ins.,  6  Real  Estate  .... 
Services  


57 


15 
17 


100 


2 

60 

4 

11 

2 

S 

6 

16 

1 

3 

2 

S 

11 

30 

12 

32 

9 

24 

4 

11 

41 
46 


1 

3 

1 

3 

1 

3 

24 

64 

10 


2? 


100 


so 
so 


so 
so 


so 


so 


so 


35 


22 
3 
2 
5 
1 
2 


14 
17 


24 
9 


63 
8 
6 

14 
3 
6 


11 

31 

12 

34 

8 

23 

3 

9 

40 
48 


SB 
26 


48 


Prepared  bj: 
lU.  (I.C.C. 
Belen*.  Montana 


TABLE  20a 

DISQUALIFIED  VOLUi^TARY  SEPARATIONS  -  CHILD  CARE  PROBLEI'iS-  JULY  1,  1%^  -   JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


Total 

Male 

Female 

Number  Percent 

Number  Percent 

Number  Percent 

37       100 

2                100 

35 

KEEKS  DISQUALIFIED 

2  Keeks  

13        ZS 

12        S2 

4        11 

8        22 

2       100 

13       37 

4  Keek<=    .  .      

4        11 
8                  2Z 

5  A'eeks  

POTENTIAL  benefit  DURATION 

13  Keeks  

7        19 
12        S2 
18       «9 

2                100 

7        20 

20  Week-;  

12        34 

26  Keeks  

16        46 

benefit  duration  immediately 
follokikg  dtsoualificattom 

0  Keek=  

7        19 

2  6 

3  8 
7        19 
9                   24 

9        24 

1                  SO 

1             so 

7        20 

1  to  5  Keeks     

2                    S 

3         8 

11  to  15  Keeks  

6        17 

16  to  20  Keeks  

9        26 

21  to  25  Keeks  

25  Weeks  or  More  

8        23 

Average  Benefit  Duration  in  Keeks  

17.5 

19.0 

17.4 

ACTUAL   EXAMPLES    OF   CLAIMAXT 
STATEMESTS 

Claimant   A    -    "Received   calling   down   for   not    nice   enough    to   intoxicated   cuetomera ,    also   impossible   with   rny    teen-::gers    to   be 
away    from   home   at    night." 

Claimant   B   -    "notified  my   employer   in   Feb.    that   J   had   to   have    the    summer  off  due    to    lack   of  baby-sitter.      Actually    quit    in 
April    and   since    then    have   been   working   as   part-time   employee.      My   son   is   now   in   school   and  I  am  available   for 
full    time   employment. " 

Claimant   C   -    "Quit    to  Qare   for   my    11   year   old  son.      My   mother,    my   former  baby-sitter,    has    returned  and  will   stay    with   my    son 
when  I  find  work. " 
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Prepared  by: 
BkA.  I'.C.C. 
Be  Una.   Montana 


TABLE      2  1 

DISQUALIFIED  VOLUNTARY  SEPARATIONS  -  ALL  OTHER  REASONS,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  ^'iarital  Status,  by  Dependents,  Age,  Occupation,  and  Industry 


CATEGORIES 


Total 


Number  Percent 


Male 


Number  Percent 


Female 


Number  Percent 


Total  For  Each  Category 

DEPENDENTS 


5  or  More 


AGE 

Under  25  Years  .  .  . 

2S  to  34  Years  . .  . 

55  to  44  Years  .  .  . 

45  to  54  Years  . .  . 

55  to  64  Years  .  .  . 
65  Years  and  Over 


OCCUPATION 

Professional  6  Managerial 

Clerical  6  Sales  

Service  

Agriculture  

Skilled  

Semiskilled  

Unskilled  


INDUSTRY 


Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Coram.,  6  Public  Utilities 

Trade  

Finance,  Ins.,  6  .R4al  Estate  

Services  

Not  Classified  


98 


40 

41 

15 

16 

13 

13 

13 

11 

11 

2  2 

6 

6 

16 

16 

34 

SS 

23 

24 

17 

17 

5 

S 

3 

S 

2 

2 

21 

21 

21 

21 

18 

19 

14 

14 

22 

23 

7 

7 

16 

16 

27 

26 

6 

6 

30 

31 

1 

1 

10 

10 

1 

1 

62 


100 


18 

29 

9 

14 

9 

14 

11 

IB 

9 

IS 

6 

10 

10 

16 

23 

37 

13 

21 

12 

19 

.5 

S 

1 

2 

1 

2 

4 

6 

4 

6 

18 

29 

13 

21 

22 

36 

6 

10 

16 

26 

25 

40 

2 

7 

8 

13 

4 

6 

1 

2 

36 


22 
6 
4 


6 
11 
10 

5 

2 
2 


1 
17 
17 


IjO 


61 

16 
11 


:e 

10 
eg 

14 

e 

6 


4? 
47 


2 

6 

4 

11 

22 

61 

1 

3 

6 

16 
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Prepared  by: 
EkA,  U.C.C, 
Beleu.  Nontu* 


TABLE  2  1a 

DISQUALIFIED  VOLUUTARY  SEPARATIONS  -  ALL  OTHER  REASONS,  JULY  1,  1964  -  JUNE  30,  1965 
Sex  and  Marital  Status,  by  Weeks  Disqualified,  Potential,  Actual,  and  Average  Benefit  Duration 


CATEGORIES 


Total    For   Each   Category 


WEEKS   DISQUALIFIED 


2  Weeks 

3  Keeks 

4  Keeks 

5  Keeks 


potential  benefit  duration 


13  Keeks 
20  Keeks 
26  Keeks 


benefit  duration  immediately 
FOLLOigS'G  DlSpbALIFICATION 


0  Keeks  

1  to  5  Keeks  . . . 
6  to  10  Keeks  . . 

11  to  15  Keeks  . . 

16  to  20  Keeks  . . 

21  to  25  Keeks  . . 

26  Keeks  or  More 


Average  Benefit  Duration  in  Weeks 

ACTUAL    EXAMPLES   OF    CLAIHAKT 

STATEMEHTS 


Total 


Number  Percent 


98 


100 


25 

26 

21 

21 

17 

17 

35 

36 

13 

73 

24 

2S 

61 

62 

40 

41 

17 

IB 

9 

9 

11 

11 

12 

12 

2 

2 

7 

7 

12.0 


Male 


Number  Ferce-nt 


bl 


100 


15 

24 

13 

21 

13 

21 

21 

34 

9 

IS 

17 

27 

36 

58 

8 

45 

2 

SO 

4 

6 

6 

10 

6 

10 

2 

3 

4 

6 

11.8 


Female 


Number  Percent 


36 


10 

28 

8 

22 

4 

11 

14 

39 

4 

11 

7 

19 

25 

70 

12 
5 
5 
5 
6 


33 
14 
14 
14 
17 


12.3 


Claimant   A    -  "I   was    employed  by    the    Co.    from   aa   Dozer   operator.      I   voluntarily   quit    this    job   beaauee   of  the   aeather. 

When   I    left    it   uas    42   below   zero,    snowing,    and   there   was    already    7   or   S   inches    of  snow. 

There    had  been   a   Labor   Dispute,    but   I   had   returned   to   work   after   it   ended  and   then   quit. " 

Calimant   B   -    "I   quit   because   of  night   work.      Am   now   available    to   work   all    shifts." 

Claimant    C   -  "Quit    to    take   another   job.       Was    hired,    but    the    Union   stopped  me. " 
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prepared  by: 
RLA,  U.C.C. 
Selena,   Hootaiu 


TABLE  22 


DISQUALIFIED  VOLUNTARY  SEPARATIONS,  JULY  1,  196^1 
Industry  by  Occupation 
Total  and  Sex 


JUNE  30,  1965 


INDUSTRY 


Total 


Prof. 6 
Manag. 


No. 


Cler.6 
Sales 


No. 


Service 


No. 


Agri- 
culture 


No. 


Skilled 


No. 


Semi- 
skilled 


Un- 
skilled 


No. 


No. 


Total  

Agriculture  6  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm. ,  6  Public  Util 

Trade  

Finance,  Ins.,  6  Real  Estate 

Service  

Not  Classified  


MALE 

Total  

Agriculture  &  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,    Coimn.  ,    6    Public   Util 

Trade    

Finance,  Ins.,  <j  Real  Estate 

Service  

Not  Classified  


FEMALE 

Total  

Agriculture  %  Forestry  

Mining  

Construction  

Manufacturing  

Trans.,  Comm.,  (,   Public  Util 

Trade  

Finance,  Ins.,  6  Real  Estate 

Service  

Not  Classified  


3,144  200 

14   ICO 


1'. 
1,1. 

12.; 

419 

8 


100 
200 


1,94  4  :co 
10  ;j: 


439  100 
18  100 

140  :cc 


200 

100 

4 

100 

9 

100 

5 

ICO 

63 

1  CO 

64 

IOC 

674 

1  0  0 

104 

100 

277 

100 

74 

6 

6 
12 

6 
20 

7 
17 


55 

6 
6 

10 
4 

14 
7 
8 


19 


40 

S 


790 

4 

14 

g 

57 

61 

427 

110 

108 

1 


156 


3 
20 

5 
98 

7 
14 

1 


634 

4 

6 

5 

37 

56 

329 

105 

94 


25 
29 

4 
2 
11 
40 
28 
SO 
26 
12 


2 

1 

4 

6 

22 

40 

10 

12 


S3 
100 
6? 
100 
60 
88 
49 
99 
34 


593 
2 
9 
6 
18 
7 

383 
1 

167 


138 

2 
9 
6 

10 
3 

64 
1 

43 


IS 
14 
3 
1 
3 
S 
34 


? 

20 
3 
1 
2 
3 

IS 
5 

31 


455  38 


8  13 

4  ? 

319  47 

124  45 


25 
2 
3 


24 
2 
3 
3 
7 


1 
14 

1 
1 
1 


1 

20 

1 


479 

1 

120 

193 

57 

12 

68 

1 

25 

2 


467 

1 

120 


12 

64 

1 

19 

2 


IS 

7 

3S 

4S 

11 

S 
6 
1 

e 

2S 


24 

10 
37 


193  46 
55  11 


14 

IS 

s 

14 
25 


12  1 

2  3 

4  1 

6  2 


557 

1 

83 

95 

184 
48 

101 


520 

1 

83 

95 

180 
47 
94 

20 


37 


4 
1 
7 

25 


IS 
7 
25 
22 
33 
32 
9 


45  11 


27 
10 
2S 
22 
37 
S4 
21 


626 

4 

102 

119 

215 

17 

110 

3 

51 

5 


584 

4 

99 

119 

205 

16 

102 

2 

32 

5 


42 


10 
1 
8 
1 

19 


20 
29 
30 
28 
39 
11 
10 
2 
12 
63 


30 
40 
30 
28 
42 
18 
23 
10 
22 
63 


IS 
1 
1 
1 
7 
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TABLES  23  THROUGH  26a 


BENEFIT  LIABILITY  OF  VOLUNTARY  SEPARATIONS 
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prepared  by: 
UkA,  U.C.C., 
Be  leu,   Montana 


TABLE  23 

DISQUALIFIED  VOLUNTARY  SEPARATIONS,  JULY  1,  1961)  -  jUNE  30,  1965 

AMOUNT  OF  BENEFIT  PAYMENTS  RECEIVED  IMMEDIATELY  FOLLOWING  DISQUALIFICATION 

Sex  and  Marital  Status  by  Weeks  Duration 


Total 

MALE 

FEMALE 

WEEKS  DURATION 

Single 

Married 

Single 

Married 

Amount  Percent 

Amount  Percent 

Amount  Percent 

Amount  Percent 

Amount  Percent 

Total  

$660,401     100 

44,715     6.8 

88,564    13.4 

139,284    21.1 

141,153    21.4 

47,828     ?.2 

198,857    30.1 

$125,108     100 

11,240     9.0 
21,502    17.2 
31,185    S4.9 
25,676    20. S 
10,607     S.i 
24,898    19.9 

$182,238    100 

20,124  11.0 
39,321  21. e 
47,472  26.0 
38,084  20.9 
13,967    7.7 
23,270  12.8 

$87,747     100 

5,835  6.7 
10,56,9  12.0 
19,197  21.9 
12,538    14.3 

5,089  5.S 
34,519    39.3 

$265,308   100 

7,516    2.S 
17,172    6.S 
41,430  15.6 
64,855  24.4 
18  165    g    9 

1  to  S  Weeks  

6  to  10  Weeks  

11  to  15  Weeks  

16  to  20  Weeks  

21  to  25  Weeks  

26  Weeks  or  More  

116  170   43    R 

AVERAGE  BENEFIT  PAYMENTS  RECEIVED  IMMEDIATELY  FOLLOWING  DISQUALIFICATION 
Sex  AND  Marital  Status  by  Average  Duration,  Weekly  Benefit  Amount  and  Total  Amount 
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Total  Benefit  Amount  

Average  Duration  in  Weeks  ... 
Average  Weekly  Benefit  Amount 
Average  Total  Amount  


Total 


Amount  Percent 


$660,401 

12.03 

S30.22 

$363.46 


MALE 


Single 


Amount  Percent 


$125,108 

10.26 

$32.08 

$329.23 


Married 


Amount  Percent 


$182,238 

9.54 

$32.72 

$312.05 


2S 


FEMALE 


Single 


Amount  Percent 


$87,747 

12.39 

$27.55 

$541.43 


Married 


Amount  Percent 


$265,308 

15.44 

$28.84 

$445.15 
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TABLE    24 


P-»p«red  by: 
BAA.  U.C.C.. 
BeleDa,  Hontaoa 


BENEFIT  PAYMENTS  TO  ALL  CLAIfWNTS  WHO  ESTABLISHED  A  NEW  BENEFIT  YEAR 
FROM  A  VOLUNTARY  SEPARATION,  JULY  1,  1964  -  JUNE  30,  1965 
Number  of  Claimants  by  Reason  for  Separation 


REASON  FOR  SEPARATION 


Total 


mber 

Percent 

626 

100 

0 

451 

100 

0 

289 

100 

0 

285 

100 

0 

218 

100 

0 

185 

100 

0 

171 

100 

0 

151 

100 

0 

161 

100 

0 

121 

100 

0 

98 

100 

0 

86 

100 

0 

73 

100 

0 

68 

100 

0 

66 

100 

0 

46 

100. 

0 

42 

100 

0 

37 

100 

0 

78 

100 

0 

NO  Payments 
in  Benefit  Year 


Benefits  Directly 
from 
Voluntary  Separation 


Number  Percent 


Number  Percent 


Benefits  from 

Other  Than 

Voluntary  Separation 


Number  Percent 


TOTAL  

Personal  Health  

Job  Dissatisfaction  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  Kith  Supervisor  

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Work  

Lack  of  Transportation;Distance  to  Work 

To  Take  Time  Off  

Family  Problems  

Disagreement  With  Other  Workers  

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  


556 

25 

0 

68 

IS 

1 

88 

20 

4 

107 

3? 

S 

59 

2? 

1 

■48 

2S 

9 

44 

2S 

7 

42 

2? 

8 

14 

8 

7 

47 

S8 

9 

21 

21 

4 

28 

32. 

S 

16 

21 

9 

14 

20. 

6 

17 

2S. 

7 

10 

21 

7 

11 

26. 

2 

5 

13. 

S 

17 

21. 

8 

.567 

S9 

7 

330 

73 

2 

150 

SI 

9 

126 

44 

2 

124 

SB 

9 

104 

S6 

2 

99 

S7 

9 

71 

4? 

1 

142 

88 

2 

57 

47 

1 

65 

66 

3 

40 

46 

S 

45 

61 

7 

44 

64. 

7 

38 

S7 

7 

26 

S6. 

6 

28 

66. 

7 

30 

-    81. 

1 

48 

61. 

S 

403 

IS. 3 

53 

11.  7 

51 

17.7 

52 

IB.  3 

35 

16.0 

33 

17.9 

28 

16.4 

38 

2S.  1 

5 

3.1 

7 

14.0 

12 

12.3 

18 

21.0 

12 

16.4 

10 

14.  7 

11 

16.6 

10 

21.  7 

3 

7.1 

2 

S.4 

13 

17.? 

Average  Benefit  Duration  in  Weeks  by  Reason  for  Separation 


Total 

Benefits  Directly  from 
Voluntary  Separation 

Benefits  from  Other  Than 
Voluntary  Separation 

REASON  FOR  SEPARATION 

Duration  in 
Benefit  Year 

Duration 

from  Voluntary 

Separation 

Duration 

in 

Benefit  Year 

Duration  in 
Benefit  Year 

Weeks 

Weeks 

Keeks 

Weeks 

TOTAL  

13.1 
15.0 
11.7 
10.6 
12.3 
12.2 
14.3 

9.5 
17.8 

7.9 
12.7 
11.9 
10.9 
14.1 
13.9 
16.4 
14.9 
18.8 
12.9 

12.6 
13.4 
11.0 
10.5 
11.9 
11.6 
13.9 

8.7 
16.9 

7.5 
12.5 
12.0 

8.6 
14.2 
14.2 
16.2 
13.6 
17.5 
13.1 

14.3 
15.6 
12.7 
11.9 
13.5 
13.7 
16.0 
10.1 
18.0 
8.2 
13.9 
14.3 
11.7 
15.0 
15.6 
19.6 
15.6 
19.2 
14.8 

8.4 
14.3 

Job  Dissatisfaction  

8.7 

7.7 

8.0 

7.6 

8.1 

Other  Job  Prospects  

8.4 

13.2 

Attend  School  

6.9 
6.3 

Not  Reporting  For  Work  

Lack  of  Transportation;Distance  to  Work  . 
To  Take  Time  Off  

6.5 
7.8 
9.9 

■  Family  Problems  

7.9 

Disagreement  With  Other  Worker*^  

7.9 

To  Stay  Home  

8.3 

Child  Care  Problems  

13.5 

All  Other  Reasons  '. 

6.0 

55 


prepared  by: 
RliA,  U.C.C.. 
Helena,    Hontaoa 


TABLE  25 

BEflEFIT  PAYMENTS  TO  CLAIMANTS  WHO  ESTABLISHED  A  NEW  BENEFIT  YEAR 
FROM  A  VOLUNTARY  SEPARATION,  JULY  1,  1964  -  JUNE  30,  1965 


M  ALE 


N  G  L  E 


Number  of  Claimants  by  Reason  for  Separation 


REASON  FOR  SEPARATION 


Total 


Number  Percent 


NO  Payments 
in  Benefit  Year 


Number  Percent 


Benefits  Directly 
from 
Voluntary  Separation 


Number  Percent 


Benefits  from 

Other  Than 

Voluntary  Separation 


Number  Percent 


TOTAL  

Personal  Health  

Job  Dissatisfaction  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  With  Supervisor  

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Work  

Lack  of  TransportationjDistance  to  Work 

To  Take  Time  Off  

Family  Problems  

Disagreement  With  Other  Workers  

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  


615 

100. 

0 

76 

100 

0 

96 

100. 

0 

84 

100 

0 

53 

100. 

0 

29 

100 

0 

45 

100 

0 

40 

100 

0 

80 

100 

0 

15 

100 

0 

34 

100 

0 

15 

100 

0 

14 

100 

0 

8 

100 

0 

9 

100 

0 

3 

100 

0 

95 

Zl.  7 

9 

11. B 

31 

32.2 

35 

41.? 

18 

34.0 

10 

34. S 

12 

27.9 

15 

37. S 

34 

42. S 

5 

33.3 

9 

26. S 

4 

26.3 

4 

28.6 

1 

12.5 

3 

33.3 

304 

49.4 

55 

72.4 

43 

46.9 

32 

38.1 

28 

S2.B 

11 

37.9 

24 

SS.8 

14 

34.0 

35 

43.7 

7 

46.7 

18 

S3.0 

7 

46.7 

7 

SO.O 

4 

SO.O 

4 

44.4 

2 

66.  7 

116 

18.9 

12 

IS. 8 

20 

20.8 

17 

20.2 

7 

13.2 

8 

27.6 

7 

16.3 

11 

27. i 

11 

13.  8 

3 

20.0 

7 

20.  S 

4 

26.7 

3 

21.4 

J 

37. S 

7 

22.3 

1 

33.3 

16 


100.0 


31.2 


11 


58.  S 


Average  Benefit  Duration  in  Weeks  by  Reason  for  Separation 


56 


Total 

Benefits  Directly  from 
Voluntary  Separation 

Benefits  from  Other  Than 
Voluntary  Separation 

REASON  FOR  SEPARATION 

Duration  in 
Benefit  Year 

Duration 

from  Voluntary 

Separation 

Duration 

in 

Benefit  Year 

Duration  in 
Benefit  Year 

Weeks 

Weeks 

Weeks 

Weeks 

TOTAL             

11.6 
14.8 
10.5 
10.3 
12.1 
10.1 
13.5 
8.2 

'.                            7.0 
10.5 
13.0 
15.7 
11.4 
11.3 
20.5 
7.7 

'.                          15.8 

10.9 
12.9 
10.3 

9.6 
11.9 

9.3 
13.3 

7.9 

5.8 

7.4 

15.1 

15.4 

15.1 

16.8 

8.5 

9.5 

13.4 

12.8 
15.2 
11.4 
11.0 
13.0 
12.2 
15.8 
9.1 

6.9 
11.6 
15.4 

17.4 
15.3 
16.8 
24.5 
11.0 

15.8 

8.3 

12.8 

8.3 

8.9 

8.7 

7.3 

5.7 

7.0 

_ 

7.5 

8.3 

6.4 

Lack  of  Transportation;  Distance  to  Work 
To  Take  Time  Off             

12.8 
2.3 

Fanilv  Problems         

4.0 

12.5 

To  Stay  Home  

1.0 

Child  Care  Problems          

- 

All  Other  Reasons  

- 

P^ep«red  by: 
RtA.  I'.C.C., 
Heleoa,   Montana 


TABLE  26 

BENEFIT  PAYMENTS  TO  CLAIWNTS  WHO  ESTABLISHED  A  NEW  BENEFIT  YEAR 

FROr  A  VOLUNTARY  SEPARATION,  JULY  1,  19M  -   JUNE  30,  1965 


MALE 


r  1  A  R  R  I  E  D 


Number  of  Claimants  by  Reason  for  Separation 


REASON  FOR  SEPARATION 


Total 


Number  Percent 


NO  Payments 
in  Benefit  Year 


Number  Peraent 


Benefits  Directly 
from 
Voluntary  Separation 


Number  Peraent 


Benefits  from 

Other  Than 

Voluntary  Separation 


Number  Percent 


TOTAL  

Personal  Health  

Job  Dissatisfaction  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  Kith  Supervisor  

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Work  

Lack  of  Transportation;Distance  to  Work 

To  Take  Time  Off  

Family  Problems  

Disagreement  Kith  Other  Korkers  

To  St  av  Home  

Child  Care  Problems  

All  Other  Reasons  


923 

100 

0 

159 

100 

0 

102 

100 

0 

103 

100 

0 

88 

100 

0 

80 

100 

0 

69 

100 

0 

88 

100 

0 

19 

100 

0 

37 

100 

0 

39 

100 

0 

43 

100 

0 

19 

100 

0 

28 

100 

0 

11 

100 

0 

4 

100 

0 

2 

100 

0 

32 

inn 

n 

252 

27.4 

31 

19.5 

35 

34. 3 

31 

30.0 

28 

31.8 

24 

30.0 

18 

26.1 

23 

26.1 

6 

31.6 

10 

27.0 

14 

35. 9 

9 

20.9 

J 

15.8 

10 

36.  7 

2 

IS. 2 

1 

25.0 

475 

51.4 

101 

63.5 

44 

43.1 

47 

45.  7 

43 

48.9 

39 

48.8 

36 

52.2 

40 

45. S 

9 

47.4 

21 

56.8 

16 

41.0 

26 

60.5 

12 

$3.  1 

13 

46.4 

6 

54.6 

3 

75.0 

2 

100.0 

17 

53.1 

96 

21.2 

27 

17.0 

23 

22.6 

25 

24.3 

17 

19.3 

17 

21.2 

15 

21.  7 

25 

28.4 

4 

21.0 

6 

16.2 

9 

23.1 

8 

18.6 

4 

21.1 

5 

17.9 

J 

27.2 

25.0 


Average  Benefit  Duration  in  Weeks  by  Reason  for  Separation 


Total 

Benefits  Directly  from          Benefits  from  Other  Than 
Voluntary  Separation            Voluntary  Separation 

REASON  FOR  SEPARATION 

Duration  in 
Benefit  Year 

Duration 

from  Voluntary 

Separation 

Duration 

in 

Benefit  Year 

Duration  in 
Benefit  Year 

Weeks 

Keeks 

Weeks 

Keeks 

TOTAL  

10.8 

12.5 

10.1 

11.3 

9.9 

9.3 

12.9 

9.1 

7.7 
10.4 
10.3 

9.2 
11.1 
10.6 

9.9 
23.3 
22.5 
11." 

9.8 
10.7 

7.7 
11.4 
10.7 

8.7 
11.4 

7.4 

9.1 

10.0 

8.3 

7.4 
9.2 
9.5 

9.5 
13.0 
19.0 

1 : .  s 

12.1 
13.1 
10.6 
13.3 
11.2 
10.7 
15.0 
9.1 

9.1 
11.6 
13.1 
10.4 
11.3 
11.8 
12.3 
23.3 
22.5 
1J.4 

7.7 
9.9 

Job  Dissatisfaction  

9.2 

7.4 

6.7 

6.1 

7.9 

Other  Job  Prospects  

9.1 

Attend  School  

Illness  of  Relative  

4.5 
6.5 

Not  Reporting  For  Work  

Lack  of  Transportation;Distance  to  Work 
To  Take  Time  Off  

5.4 

5.3 

10.3 

Familv  Problems  

7.6 

5.0 

To  Stay  Home  

Child  Care  Problems  

All  Ci  t  h  e  r  R  e  .t  <^  n  n  "^  

4.S          5 

P^»par«l  by: 
RkA.  V.C.C. 
Helena,   Montana 


TABLE    27 

BENEFIT  PAYMENTS  TO  CLAIMANTS  WHO  ESTABLISHED  A  NEW  BENEFIT  YEAR 
FROM  A  VOLUNTARY  SEPARATION,  JULY  1,  1954  -  JUNE  30,  1965 


FEMALE 


SINGLE 


Number  of  Claimants  by  Reason  for  Separation 


REASON  FOR  SEPARATION 


Total 


Number  Percent 


NO  Payments 
in  Benefit  Year 


Number  Percent 


Benefits  Directly 
from 
Voluntary  Separation 


Number  Percent 


Benefits  from 

Other  Than 

Voluntary  Separation 


Number  Percent 


TOTAL  

Personal  Health  

Job  Dissatisfaction  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  Kith  Supervisor  

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Work  

Lack  of  Transportation;Distance  to  Work 

To  Take  Time  Off  

Family  Problems  

Disagreement  With  Other  Workers  

To  St  ay  Home  

ChilQ  Care  Problems  

All  Other  Reasons  


357 

100 

0 

69 

100 

0 

35 

100 

0 

63 

100 

0 

34 

100 

0 

29 

100 

0 

16 

100 

0 

13 

100 

0 

4 

100 

0 

18 

100 

0 

12 

100 

0 

6 

100 

0 

9 

100 

0 

11 

100 

0 

12 

100 

0 

8 

100 

0 

8 

100 

0 

S 

100 

0 

5 

100 

0 

95 

26.6 

10 

14. S 

9 

2S.? 

31 

49.2 

6 

17.6 

6 

20.  7 

6 

S?.S 

3 

23.  J 

2 

SO.O 

6 

SS.l 

2 

16.  7 

2 

33.  3 

2 

22.2 

2 

18.2 

3 

2i.O 

1 

12. S 

2 

2S.0 

1 

20.0 

1 

20.0 

229 

64.  1 

52 

75.4 

23 

65.  7 

28 

44.4 

22 

64.8 

21 

72.  4 

8 

50.0 

10 

76.9 

2 

SO.O 

10 

55.6 

9 

75.0 

3 

50.0 

7 

7?. 8 

7 

63.6 

9 

75.0 

5 

62.5 

6 

75.0 

4 

80.0 

3 

60.0 

33 
7 
3 
4 
6 
2 
2 


9.3 

10.  1 
8.6 
6.4 

17.6 
6.9 

12.5 


11.1 

8.3 

16.7 

18.2 

25.0 

20.0 


Average  Benefit  Duration  in  Weeks  by  Reason  for  Separation 


REASON  FOR  SEPARATION 


Total 


Duration  in 
Benefit  Year 


Keeks 


Benefits  Directly  from 
Voluntary  Separation 


Durat  ion 

from  Voluntary 

Separation 


Keeks 


Duration 

in 

Benefit  Year 


Benefits  from  Other  Than 
Voluntary  Separation 


Keeks 


Duration  in 
Benefit  Year 


Keeks 


TOTAL  

Personal  Health  

Job  Dissatisfaction  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  With  Supervisor  

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Work  

Lack  of  Transportation;Distance  to  Work 
To  Take  Time  Off  

Family  Problems  

Disagreement  Kith  Other  Workers  

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  


13.9 
15.8 
12.0 
10.3 
14.8 
14.7 
13.2 
11.9 
14.0 

8 
13 
19 
13 
16 
17 


14.7 
16.0 
19.5 
13.8 


12.8 
13.2 
10.8 
10.1 
11.3 
13.5 
13.1 
11.9 
14.0 
9.1 
16.6 
17.7 
11.9 
16.6 
16.3 
20.2 
13.2 
19.3 
15.0 


14.3 
15.5 
12. 
10. 

15. 


15. 
13. 
11. 
14. 
9. 
14. 
21. 
13.0 
16.6 


17. 
20. 
16. 
19. 


IS.O 


U.  1 

17.0 
9.7 
6.0 

12.3 
8.5 

13. S 


8.0 

S.O 

13.0 

15.5 

1.0 

9.0 


P-*Dared  by: 
RkA.  l.C.C. 
Helena ,    Hootana 


TABLE    28 
BENEFIT  PAYriENTS  TO  CLAIWITS  WHO  ESTABLISHED  A  HEW  BENEFIT  YEAR 
FROM  A  VOLUNTARY  SEPARATION,  JULY  1,  1964  -  JUKE  30-  1965 


F  E  i:  A  L  E 


f-1  A  R  R  I  E  D 


Number  of  Claimants  by  Reason  for  Separation 


REASON  FOR  SEPAR.ATION 


Total 


Number  Percent 


NO  Payments 
in  Benefit  Year 


Number  Percent 


Benefits  Directly 
from 
Voluntary  Separation 


Number  Percent 


Benefits  from 

Other  Than 

Voluntary  Separation 


Number  Percent 


TOTAL  

Personal  Health  

Job  Dissatisfaction  

iMove  to  Another  Area  

Not  Enough  Money  or  Hours  

Disagreement  Kith  Supervisor  

Working  Conditions  

Other  Job  Prospects  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Kork  

Lack  of  Transportation;Distance  to  h'ork  . 

To  Take  Time  Off  

Family  Problems  

Disagreement  Kith  Other  Korkers  

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  


751 

100 

0 

147 

100 

0 

56 

100 

0 

35 

100 

0 

43 

100 

0 

47 

100 

0 

43 

100 

0 

10 

100 

0 

157 

100 

0 

4 

100 

0 

34 

100 

0 

7 

100 

0 

6 

100 

0 

24 

100 

0 

18 

100 

0 

18 

100 

0 

27 

100 

0 

30 

100 

0 

23 

100 

0 

114 

is.e 

18 

12.2 

13 

2d. 2 

10 

28.6 

7 

ie.3 

8 

17.0 

8 

18.6 

1 

10.0 

12 

7.6 

1 

2S.0 

4 

11.8 

3 

42. B 

1 

16.  7 

S 

20.8 

3 

16.  7 

4 

22.2 

8 

29.6 

4 

13.3 

4 

16. D 

SS9 

76. i 

122 

83.0 

38 

67.9 

19 

Si. 3 

31 

72.1 

:>j 

70.2 

31 

72.1 

7 

70.0 

140 

89.2 

3 

76.0 

28 

82.3 

3 

42.9 

5 

83.3 

18 

7S.0 

12 

66.6 

11 

61.1 

17 

63.0 

24 

80.0 

17 

68.0 

58 
7 
5 
6 
5 
6 
4 
2 
5 

2 
1 

1 
3 

3 
2 

2 

4 


7.9 

4.8 

8.9 
17.1 
11.6 
12.  8 

9.3 
20.0 

3.2 

S.9 

14.2 


2 

7 
7 
4 

6.  7 

16.0 


4 

16 

16 

7 


Average  Benefit  Duration  in  Weeks  by  Reason  for  Separation 


Total 

Benefits  Directly  from 
Voluntary  Separation 

Benefits  from  Other  Than 
Voluntary  Separation 

REASON  FOR  SEPARATION 

Duration  in 
Benefit  Year 

Duration 

from  Voluntary 

Separation 

Duration 

in 

Benefit  Year 

Duration  in 
Benefit  Year 

Keeks 

Keeks 

Keeks 

Keeks 

total  

16.3 
17.5 
15.9 
10.0 
14.4 
16.0 
17.2 
13.9 
17.8 
17.7 
15.2 
8.0 
8.6 
16.9 
16.7 
19.6 
14.4 
18.4 
12.6 

15.7 
15.9 
15.8 
10.5 
14.0 
14.5 
17.4 
13.4 
17.0 
17.7 
14.3 
7.6 
5.8 
16.3 
16.8 
20.8 
14.3 
17.0 
12.7 

17.0 
17.7 
17.0 
11.1 
15.7 
16.7 
18.1 
16.0 
18.0 
17.7 
16.1 
7.6 
8.6 
15.8 
17.8 
21.5 
14.7 
18.8 
14.3 

9.4 

9.4 

7.0 

6.3 

6.0 

12.2 

10. S 

6.5 

13.2 

3.0 
9.0 

20.0 
12.3 
12.3 
12.0 
15.5 
5.5 

Personal  Health  

Move  to  Another  Area  

Not  Enough  Money  or  Hours  

Pregnancy  (After  Childbirth)  

Attend  School  

Illness  of  Relative  

Not  Reporting  For  Kork  

Lack  of  Transportation;Distance  to  Kork  , 
To  Take  Time  Off  

Familv  Problems  

Disagreement  Kith  Other  Workers  

To  Stay  Home  

Child  Care  Problems  

All  Other  Reasons  

59 


